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Studentsp. 30
The passage of Bill 48, the Safe  
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means better student protection,  
enhanced teacher professionalism  
and improved governance.
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The College is the self-regulating 
professional body for 
Ontario teachers. Membership  
is open to anyone qualified  
to teach in the province and 
required to maintain an  
Ontario teaching certificate. 

The College is trusted to regulate the teaching 
profession by setting standards of practice 
and accrediting teacher education programs.

The College also sets the requirements for 
entry into the profession, investigates 
complaints involving members and takes 
appropriate disciplinary action. 

EXPAND YOUR QUALIFICATIONS 
OCT accredited • Ontario-based and online programs • Competitive Fees

905.294.7260 • www.niagara.edu/ontario

SCHEDULE A COURSES 
ABQ — Primary, Junior and Intermediate divisions 

SCHEDULE C COURSES (one session courses) 
Adapting Curriculum for the Catholic School System 
Teaching in the Catholic System 
Mathematics 7 and 8 
Student Assessment and Evaluation 
Use and Knowledge of  Assistive Technology 
Teaching Students with Communication Needs/Autism Spectrum Disorders 

SCHEDULE D COURSES 
PART ONE, PART TWO AND SPECIALIST: 
Teaching English Language Learners 
French as a Second Language 
Guidance and Career Education 
Integration of  Information and Computer Technology in Instruction 
Teacher Librarian 
Kindergarten 
Mathematics Primary/Junior 
Reading 
Special Education 

PRINCIPAL’S QUALIFICATIONS COURSES: 
PQP 1 and 2

SEE MORE AQ COURSES AT 
WWW.NIAGARA.EDU/AQ-COURSES

For more information, call 905.294.7260 or visit us online at 
www.niagara.edu/ontario.

MASTER OF SCIENCE IN EDUCATIONAL LEADERSHIP 
• Exceptional preparation for emerging leadership opportunities. 
• M.S.Ed. is designed for candidates who aspire to lead educational programs 

in both the private and/or public settings. 
• This 12 course program provides foundational content in subject specific areas, 

research skills, leadership and change theories all with a 300 hour internship. 
• Equivalency courses for completion of  PQP Part 1 and Part 2. 

Also offering: 
BACHELOR DEGREE IN TEACHER EDUCATION IN ONTARIO 
• Two year program offered in the GTA.
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1

3

2

PHOTOS 1 AND 2 Delegations from around  
the world visit the College each year to  
share and gather information on a range  
of education-related issues including 
professional practice, certification and 
accreditation. Recently, the College wel-
comed educators from England, Australia, 
China (photo 1) and St. Vincent and the 
Grenadines (photo 2, clockwise from top left: 
Carmelina Martin, OCT, Kathy Anstett, 
Samantha Porter, Stefanie Muhling, OCT).

PHOTO 3 The College regularly co-ordinates 
reviews of AQ guidelines to make sure they 
reflect the evolving needs of Ontario teachers 
and students. Then, writing teams step  
in to complete the next steps. Recently,  
the writing team working on revisions to  
the Kindergarten Additional Qualification (AQ) 
guidelines met at the College’s Toronto office 
to incorporate the reviewers’ feedback.
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PHOTOS 4 AND 5 The College’s Standards  
of Practice and Education Unit hosts an 
ongoing series of educational events as part 
of its Ethical Leadership Institutes. In March, 
College staff welcomed participants to a 
session focused on the ethical standard of 
care. Additional Qualification (AQ) course 
designers and facilitators who attended 
discussed a wide range of ways AQ courses 
can foster practices to help teachers support 
student well-being.

PHOTO 6 This spring the College attended 
several events to raise awareness about  
how we protect students and govern Ontario 
teachers. Staff were on hand to share 
information and answer questions from new 
and soon-to-be parents at the Mama Expo & 
Fam Jam in Windsor, Ont. (pictured left) the 
Parent & Child Expo in Ottawa, and The Baby 
Show in Toronto.



beyond

Save money at the places you love  
to shop, eat and play.

Exclusive discounts throughout your career and beyond.

http://rto-ero.venngo.comhttp://ontarioteachers.venngo.com

beyond

Save money at the places you love  



9

FROM THE CHAIR

June 2019 Professionally Speaking

P
H

O
TO

: M
A

T
TH

E
W

 P
LE

X
M

A
N

One of my favourite places on Earth is Lake Louise, 
Alta. If you’ve been there, you perhaps share my 
admiration for majestic mountains, roaming 

wildlife and the sheer purity of nature. I find it calming 
and it allows me to reflect. As teachers, we search for 
reflective spaces for ourselves and for our students.  
Our goal is to provide the optimal learning environment 
where students thrive. 

Anchored in our ethical standards of Care, Respect, Trust 
and Integrity, and our standards of practice, we exemplify 
what it means to be Ontario Certified Teachers. It’s not 
surprising, then, that the teaching profession in Ontario is 
allowed to regulate itself. Professional self-regulation is a 
privilege in that it recognizes the specialized skills, know-
ledge and experience that Ontario-licensed teachers 
possess, and the maturity of the profession to determine 
and abide by ethical standards and standards of practice. 

Currently, there are 23 Council members who are 
members of the profession serving on Council and College 

committees. With the recommendations that Council 
passed during our last meeting in March (see story  
in Governing Ourselves on p. 49), and pending Act and 
regulatory changes, there will be opportunities for many 
more licensed teachers to contribute their specialized 
skill set in setting the direction for the profession.

As changes unfold, keep posted on Council’s work by 
visiting oct.ca, perusing the College’s monthly newsletter, 
Your College and You, and by reading the Governing  
Ourselves section of Professionally Speaking.

If you find yourself in a quiet, reflective space, I encourage 
you to consider how and what you would like to contribute to 
professional self-regulation. Serving in the public interest 
on Council and committees reinforces the notion that 
members of our profession are capable of governing 
themselves. PS

BY NICOLE VAN WOUDENBERG, OCT
@Nicole_OCTOEEO

Self-regulation
Setting the direction for our profession.
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Care. Respect. Trust. Integrity.
The College’s ethical standards represent a vision 

of professional practice at the heart of which is a 
commitment to students and their learning.

College members, in their position of trust, demon-
strate responsibility in their relationships with students, 
parents, guardians, colleagues, educational partners, 
other professionals, the environment and the public. 

To be entrusted with the care of students is a privilege. 
It’s important that we reflect regularly on how that trust 
is earned and how we demonstrate trustworthiness as 
individual members and as a profession.

While preparing for a recent presentation to regulators 
on risk management and mitigation, I read some of the 
work of Irish philosopher and academic Onora O’Neill. 
O’Neill suggests that we need to consider trustworthiness 
when we explore the notion of trust in the public interest. 
She defines trustworthiness as competence, honesty and 
reliability. Trust is earned when an individual, a collective 
or an organization demonstrates that it can carry out its 
responsibilities effectively, consistently and with integrity.

Our ethical standards offer a useful and sound 
framework for ethical reflection and action that can 
help us demonstrate our trustworthiness to parents  
and the public. 

The College’s public register (known as Find a Teacher 
on our website) also assists in providing evidence of 
trustworthiness by featuring the impressive academic 
and professional qualifications of our members. 

The proof in the trust pudding is our individual prac-
tice and our capacity to forge strong relationships  
with students and their families predicated on mutual 
respect. Use the professional standards resources  
at oct-oeeo.ca/ProfessionalStandards to engage in 
professional dialogue and to reflect with your col-
leagues on what trust means, how we demonstrate it 
and the power it has to inspire confidence in our work 
alone and together. PS

BY MICHAEL SALVATORI, OCT
@Michael_OCTOEEO

Earning Trust
How do you demonstrate  
trustworthiness in your practice?



2019 Annual Meeting 
of Members 
Thursday, May 30, 2019 | 5:30–7:30 p.m.

Ontario College of Teachers
101 Bloor St. West, 14th floor
Toronto ON  M5S 0A1

RSVP: oct-oeeo.ca/amm-register

PANEL DISCUSSION: SUPPORTING STUDENTS’ MENTAL HEALTH
Join us for a panel discussion with:

• Amy Cheung, MD, Associate Scientist, Evaluative Clinical Sciences, in the Hurvitz Brain
Sciences Research Program at Sunnybrook Research Institute;

• Susie Barraud, OCT, teacher and curriculum leader with the Toronto District School Board;
• Andréanne Fleck, a social worker and Implementation Coach at School Mental Health

Ontario; and
• Delicia R, a Grade 12 student and member of the Toronto District School Board’s

Students 4 Well-Being team.

Our panellists will provide you with medical, professional, social and student perspectives 
on how to support students’ mental health. 

CHAIR’S ADDRESS
Chair Nicole van Woudenberg, OCT, will 
report on Council’s activities from last year.

REGISTRAR’S ADDRESS
CEO and Registrar Michael Salvatori, OCT, 
will reflect on College initiatives from 2018.

COMMITTEE REPORTS
Hear from the chairs of the Investigations, 
Fitness to Practise, Governance and 
Accreditation committees.

MARGARET WILSON LIBRARY
Attend the open house in our library. See the 
full range of services available to you, includ-
ing the online library catalogue, e-books and 
research databases. 

ENGAGE WITH US
Have questions? Send us your questions in 
advance at pollev.com/octoeeo.

LIVE STREAMING
Can’t attend in person? We’re live streaming 
the meeting. Visit oct-oeeo.ca/amm-2019 
and click on “play.” Please ensure your 
computer or device has the minimum require-
ments to live stream.   

OCT-PS-June-2019-House-Advert-AMM-EN.indd   1 2019-04-29   3:18 PM
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Professional
Practice
Maintaining student attention levels in the classroom is 
often difficult for teachers; it affects both the seasoned 
and the new. After experiencing this challenge first-hand 
and trying various approaches throughout my career,  
I eventually landed on a technique that works well for me;  
it starts with getting to know your students’ character! 

Once you’ve accomplished that, I suggest you try doing 
a physical warm-up at the beginning of each class,  
as well as incorporating mindfulness meditation and 
deep breathing exercises — this is what I’ve found has 
helped me handle my more rambunctious classes.  
(For instance, one combination is jumping jacks or 
lunges followed by yoga poses.)

Every group and teacher is different, but if you begin 
with this approach, you can then fine-tune it to what  
will work best for you and your students within your 
learning environment.

DAVID PARMER, OCT 
TORONTO DISTRICT SCHOOL BOARD

HAVE A CLASSROOM IDEA TO SHARE? 
Send it to us at ps@oct.ca and your advice could  
be published in an upcoming issue! Check out  
our Professional Practice Research archive at 
oct-oeeo.ca/research.

Amp Up Your Eco-Education
BY STEFAN DUBOWSKI

You know the three Rs of environmentalism: Reduce, Reuse 
and Recycle, but how about Rethink? Resources for Rethinking 
(r4r.ca), a website with English and French lesson plans, 
books, videos and more, invites students to think compre-
hensively about biodiversity, climate change and other 
matters of sustainability — either as a stand-alone subject 
or linking it to topics such as math, social studies and art.

The non-profit Learning for a Sustainable Future (LSF) 
created the site and has teachers review featured resources 
(which are matched to the Ontario curriculum), making it easy 
to find material for all grades and subject matter. Simply use 
the handy home-page, pull-down menu to search by level,  
topic and jurisdiction.

For instance, are you teaching Grade 10 business and 
commerce? If so, the site recommends Chew on This,  
a book on the fast food industry that outlines the environ-
mental impact of large-scale meat production facilities.  

How about Grade 5 math? Try Playing with Decimals, a 
lesson in which students explore cost-of-living differences 
between developed and developing countries. Grade 8 
arts? Try Antifreeze; Anti Fish, a play that illustrates the 
relationship between storm drains and water ecosystems. 

If you’re not sure where to start, visit the Hot Topics tab 
for a calendar of environmental events like World Food Day, 
Waste Reduction Week and the COP 24: UN Climate Change 
Conference, all of which you can use as jumping-off points 
for classroom activities. 

The Ministry of Education’s elementary-level resource 
guide Environmental Education: Scope and Sequence of 
Expectations, explains that students require the knowledge 
and skills to understand the complex issues that affect the 
environment, both now and in the future. With Resources 
for Rethinking, you will find a range of tools that will help 
students reach this increasingly important goal.

LETTERS TO THE EDITOR

13June 2019 Professionally Speaking

Professionally Speaking welcomes letters to the editor. We reserve the right to edit  
letters for length and to conform to our publication style. To be considered for publication, 
letters should be in response to an article or ad published in the magazine and include the 
writer’s daytime phone number and registration number. Address letters to: The Editor, 
Professionally Speaking at ps@oct.ca or 101 Bloor St. W., Toronto, ON  M5S 0A1.

Tell us what
you think!

Faith-based practices in the classroom?
I am responding to the Professional Practice article in the March 2019 issue.  
I appreciate the ideas for helping students focus using exercise and breathing 
techniques. I am concerned, though, at the suggestion of yoga in the classroom. 

Our country is multicultural and multi-faith. Society has started to include 
some faith-based practices with the suggestion there may be health benefits. 
Yoga is one of these faith-based practices. The foundations of yoga are in the 
Hindu faith and the poses pay homage to Hindu gods. Having students participate 
in yoga means they are taking part in religious practices of the Hindu faith. Some 
other faiths strictly forbid the practice of participating in activities of another 
faith. There was recently a case in the news where parents took an Ontario school 
board to task for allowing yoga to be taught in their child’s elementary school.

It would be prudent to be informed about faith-based practices and the 
possibility of inadvertently exposing students to practices that are not permit-
ted in their faith. We simply need to “Google” the origins of any exercise or 
practice we are thinking of incorporating into our classrooms.

Valerie Downing, OCT, is a secondary and continuing education teacher 
with the Lambton Kent District School Board.

Mental health in the spotlight
I’m writing in response to the article “Supporting Students’ Mental Health”  
in the March 2019 issue and the enclosed professional advisory.

As an elementary homeroom teacher, I am fully aware of the importance of 
recognizing students struggling with their mental health, and providing a support-
ive environment that allows those students to feel safe and able to learn. I am also 
increasingly aware of the same need to recognize and support the mental health 
of teachers working with these students. I was particularly interested in the 
section on page 4 of the advisory, which listed observable behaviours that could 
be signs for possible concerns.  I can go down that same list and recognize 
behaviours frequently exhibited by many colleagues in the teaching profession.  
In order for us to meet the needs of our students, we too, need to be mentally well.

I am positive that I do not need to outline the mounting pressures and demands on 
teachers. However, there seems to be little, if any, focus given to the impact this is 
having on teachers’ mental health. The only attention to this important issue came 
on the last page of the advisory, asking teachers to be role models by maintaining 
their own wellness. I am wondering about the possibility of using your magazine to 
encourage teachers to make their own mental wellness a priority, and to feel the 
support of a self-regulatory body as influential as the Ontario College of Teachers.

Jon-David Rodway, OCT, is an elementary teacher with the Toronto District 
School Board and a registered psychotherapist with an active practice.

Editor’s Response: You’re absolutely right: Mental health is as important for teachers as it is 

for students. In our June 2016 issue we published an article called “Toward Wellness” that 

explored the subject and recommended resources and tools for support [oct-oeeo.ca/
towardwellness]. Because this is such a critical topic, we plan to revisit it in the near future.

2019 Annual Meeting 
of Members 
Thursday, May 30, 2019 | 5:30–7:30 p.m.

Ontario College of Teachers
101 Bloor St. West, 14th floor
Toronto ON  M5S 0A1

RSVP: oct-oeeo.ca/amm-register

PANEL DISCUSSION: SUPPORTING STUDENTS’ MENTAL HEALTH
Join us for a panel discussion with:

• Amy Cheung, MD, Associate Scientist, Evaluative Clinical Sciences, in the Hurvitz Brain
Sciences Research Program at Sunnybrook Research Institute;

• Susie Barraud, OCT, teacher and curriculum leader with the Toronto District School Board;
• Andréanne Fleck, a social worker and Implementation Coach at School Mental Health

Ontario; and
• Delicia R, a Grade 12 student and member of the Toronto District School Board’s

Students 4 Well-Being team.

Our panellists will provide you with medical, professional, social and student perspectives 
on how to support students’ mental health. 

CHAIR’S ADDRESS
Chair Nicole van Woudenberg, OCT, will 
report on Council’s activities from last year.

REGISTRAR’S ADDRESS
CEO and Registrar Michael Salvatori, OCT, 
will reflect on College initiatives from 2018.

COMMITTEE REPORTS
Hear from the chairs of the Investigations, 
Fitness to Practise, Governance and 
Accreditation committees.

MARGARET WILSON LIBRARY
Attend the open house in our library. See the 
full range of services available to you, includ-
ing the online library catalogue, e-books and 
research databases. 

ENGAGE WITH US
Have questions? Send us your questions in 
advance at pollev.com/octoeeo.

LIVE STREAMING
Can’t attend in person? We’re live streaming 
the meeting. Visit oct-oeeo.ca/amm-2019 
and click on “play.” Please ensure your 
computer or device has the minimum require-
ments to live stream.   

OCT-PS-June-2019-House-Advert-AMM-EN.indd   1 2019-04-29   3:18 PM

http://oct-oeeo.ca/towardwellness
http://oct-oeeo.ca/towardwellness


Ontario, meet your 
Virtual Learning Environment (VLE) 
The Virtual Learning Environment (VLE) allows you to extend your classroom into the 

digital space by giving you the tools and support you need so you and your students can 

learn whenever or wherever. The VLE is powered by D2L’s Brightspace and is provided at 

no cost by the Ministry of Education to Ontario’s publicly funded school boards.

It’s easy to get started with Ontario’s VLE; simply reach out to your Technology 

Enabled Learning and Teaching (TELT) contact for quick access to the VLE. 

You can find your TELT contact at www.D2L.com/Ontario. 

K12Ont@D2L.comLearn more at D2L.com/Ontario        

All D2L marks are trademarks of D2L Corporation. Please visit D2L.com/trademarks for a list of D2L marks. All other trademarks are property of their respective owners. 

Easy to Use
Mobile-friendly and easy to use on any device in your 

classroom, making your daily tasks easier.
 
Simple Communication and Assessment
Assessment and communication tools to share timely 

feedback with parents and students.
 
Variety of Resources Available
Access Ministry-developed content aligned to the Ontario 

curriculum. Integrates with educational resources, Google 

Drive™ online storage system and Microsoft Office 365, 

making it easy to create digital lessons. 

x-PS.indd   1 4/8/19   10:44 AM



15

PS POLL

June 2019 Professionally Speaking

IL
LU

S
TR

A
TI

O
N

: J
E

A
N

N
IE

 P
H

A
N

The Watch List
Here are the 10 videos teachers found most engaging on  
the College’s YouTube channel, courtesy of our latest poll.

1.  Chair’s Message  
for the Annual Report

2.  Registrar’s Message  
for the Annual Report

3.  Voices of Wisdom:  
Learning from Elders

4. Great Teaching series 

5. Pratiques Exemplaires series

6. Council Election 

7.  The Ethical Standards  
for the Teaching Profession

8. Knowledge Keepers

9. Acting on Our Ethics series

10.  OCT, Ontario Certified Teacher:  
A Professional Designation 
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Memory Project 
speakers bring 
history to life.

Book a speaker 
today!

thememoryproject.com/
book-a-speaker

A project of With support 

EDUCATORS' 

INSTITUTE

August 20th � 2&st

Hilton Mississauga/M�a�o��al�

www.LDatSchool.ca

Two days designed 

to  impact  your teaching  of 

students with learning 

disa�ilities.

Pop Quiz 
with Jenni 
Donohoo, 
OCT
BY LAURA BICKLE

“When teachers learn, students learn.” That’s the core sentiment behind  
Jenni Donohoo’s work as an author and consultant focused on professional 
learning. She’s currently on contract with the Council of Ontario Directors of 
Education and has written three best-selling books, including Collaborative  
Inquiry for Educators: A Facilitator’s Guide to School Improvement.  

“Long gone are the days of one-shot, district-mandated, ballroom approaches 
to professional development,” says Donohoo. “When professional development 
isn’t done ‘to’ teachers — when teachers have a say in the what, how and why of 
professional learning — there is much more uptake.”

We spoke to Donohoo about professional learning and how teachers can ensure 
their learning delivers the greatest benefit for themselves and their students.

What is the state of professional 
learning in Ontario’s education system?
We still have plenty to learn about how 
to close students’ achievement gaps 
(among applied and academic streams, 
Indigenous students, English-language 
learners and students with Individual-
ized Education Programs).

The desire to promote professional 
learning in Ontario’s education system 
is increasing. Teachers are taking on 
leadership roles and they are being 
given opportunities to lead the work of 
school improvement in authentic ways.

What advice do you give educators 
wanting to introduce collaborative 
inquiry to their school? 
Find a colleague (or team) interested 
in developing a question related to 
student learning and willing to 
experiment with different approaches. 
Then, use evidence of student learning 
to evaluate the collective impact. 

This needs to be facilitated from 
within, by teacher-leaders, and not 
from the district office. The district 
office and school administrators need 
to support it by securing resources, 

such as time, research and tools.  
The process works if you place trust  
in teachers’ ability to innovate together. 
Teachers are in the best position to 
impact school improvement initiatives.

How do teachers determine what 
theories are worth implementing?
We need to help teachers access reliable 
sources of research to inform their 
theories about what works best. Next, 
teachers need time to try new approach-
es in their practice. Just because an 
intervention worked somewhere for 
somebody, we don’t know if it will work 
in our schools or with our students.

How can the system support  
professional learning?
School districts would benefit from 
identifying who is responsible for the 
quality of professional learning in 
school boards, and then hold people 
accountable for delivering high quality 
professional learning.

We also need to create opportu- 
nities for sharing the results from 
teachers’ collaborative inquiries.  
Let teachers’ voices be heard.
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Follow what's trending in the 
education Twitterverse.

TWEET SHEET

Follow us on Twitter @OCT_OEEO

@opheacanada

@OECDEduSkills

13.5K
FOLLOWERS

92.8K
FOLLOWERS

Ophea
A not-for-profit with the  
vision that all children val-
ue, participate in and make 
a lifelong commitment to 
healthy and active living. 

OECD Education 
The Organisation for Eco-
nomic Co-operation and 
Development helps identify 
the knowledge and skills 
that drive prosperity and 
promote social inclusion. 

Forests Ontario 
Non-profit registered char-
ity dedicated to bringing a 
vision of healthier forests  
to a new generation of 
stewards, partners,  
teachers, and donors. 

24% of young Internet users 
report being cyberbullied. Our 
ConnectED resource supports 
educating kids on Internet 
safety, etiquette and more: 
bit.ly/1yXfEMc   
#cybersafety #onlinesafety

Just released: Trends Shaping 
Education 2019. Read the full 
report here oe.cd/Trends  
#TrendsShapingEducation

By the Numbers: 
Indigenous Studies
Indigenous-focused learning in Ontario schools.

BY STEVE BREARTON

STUDENT RECOGNITION

ONGOING TEACHER EDUCATION

GROWING INCLUSIVITY

Source: Ministry of Education, 2018.

INDIGENOUS* STUDENT SELF-IDENTIFICATION, 2009–16:

ONTARIO STUDENT COURSE ENROLMENT IN 
INDIGENOUS LANGUAGES PROGRAMS, 2006–16:

ONTARIO STUDENT COURSE ENROLMENT IN 
FIRST NATION, MÉTIS AND INUIT STUDIES, 2006–16:

2015–16

2015–16

2006–07

2006–07

7,795 81% GROWTH

1,857% GROWTH

22,195

4,302

1,134

Source: Ministry of Education, 2018. *Does not include students attending First Nation schools.

2009–10 2013–142011–12 2015–16

8,684

23,110

33,509

40,597

26
8

981
AQ courses related to Indigenous-focused 
learning accredited by the College as of 2019.

AQ courses related to Indigenous education currently 
under development by the College and other stakeholders.

AQs completed in 27 separate Indigenous-focused 
courses off ered by the College since 2001.

@Forests_Ontario 11.3K
FOLLOWERS

Our Focus on Forest resources 
have almost 100 activities to 
bring forestry into your class-
room. All resources are curric-
ulum linked and available for  
K–12. ow.ly/eVQK30nFa25

https://twitter.com/Forests_Ontario
https://t.co/WMyoyIKNmD
https://twitter.com/hashtag/TrendsShapingEducation?src=hash
https://t.co/BkZgWrdLQb
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Professional
Practice
I use dance parties to transform my math units, no matter the 
strand. We use our bodies as learning tools and math manipu-
latives. We breakdance our fractions. We learn angles as if we 
are inside a Pac-Man game. We explore geometric properties 
as if we are martial artists. The kids love it, and I love it!

It’s based on a pedagogy by Canadian Amy Tepperman 
(check out her TEDx Talk at oct-oeeo.ca/tepperman). 
Science and experience tell us that getting students to move 
more throughout the day has an undeniable impact on their 
excitement about learning and their attention span. What’s 
particularly special about dancing the math curriculum is  
the movement isn’t separate from the learning — it is the 
learning. It isn’t a break, it’s the lesson. 

Dance parties are another tool to help teach diverse 
types of learners; and best of all, they’re fun. Because let’s 
face it: learning isn’t fun all the time, but when students are 
more engaged and keen, they retain more of the lesson too!

TYLER BOYLE, OCT
BLUEWATER DISTRICT SCHOOL BOARD

HAVE A CLASSROOM IDEA TO SHARE? 
Send it to us at ps@oct.ca and your advice could  
be published in an upcoming issue! Check out  
our Professional Practice Research archive at 
oct-oeeo.ca/research.

Education in the Cloud
BY STEFAN DUBOWSKI

Here’s a simple but effective way for OCTs to help students 
across the globe: share your expertise in LearnCloud 
(learncloud.rumie.org), an online repository of digital 
educational resources, with the goal of bringing high- 
quality learning material to children who otherwise 
wouldn’t get to access it. 

The idea comes from The Rumie Initiative, a Toronto- 
based non-profit group working to bring electronic  
material to communities worldwide. As Rumie points out,  
millions of children can’t access the web, which means  
they can’t benefit from the many high-quality lesson plans, 
activities and other educational resources online. Rumie 
developed LearnCloud to help bridge the digital gap.

The organization connects with education groups where 
web access is hard to get, to find out what topics and material 
the children there would benefit from the most. Then Rumie 
invites teachers like you to go online and find what you deem 

to be the best free digital resources, including apps, videos 
and PDFs for those topics. You can visit the LearnCloud site 
and search by age group, subject and language to get a sense 
of the topics the organization focuses on. Rumie gathers 
those recommendations and downloads the material to 
tablets that work without web connections. Then the group 
distributes the tablets to children and teachers, who get to 
use the content you helped select.

According to U.S. social media agency We Are Social, 
about 47 per cent of the world’s population doesn’t use the 
internet. That leaves a significant number without a way to 
learn online. LearnCloud program manager Vanessa Kenalty, 
OCT, says her organization is scaling up to make a difference 
— and you can, too. “We need teachers and educators  
to help reach learners around the world,” says Kenalty.  
“We welcome high-quality learning resources designed  
for any age on any topic.”
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Inspire your 
students to be 
active citizens!

A project of With support from

Download the new free and bilingual civics 
education guide from the Citizenship Challenge:
www.citizenshipchallengecivics.ca

Apps Analysis
BY STEFAN DUBOWSKI

Montessori French Syllables

Parlez-vous français? This app helps 
six- to eight-year-olds respond with a 
confident “oui!” Players mix and match 
letters to practise the elements of 
French-language pronunciation. Once 
they know the basics, they move on to 
games in which they hone their listening 
and comprehension skills. Options 
include different typefaces like the 
OpenDyslexic font. Excellent for children 
in any of Ontario’s French-language 
streams, from core to French-language 
schools. Note the instructions are in 
French, so beginners may need a bit of 
help from a bilingual adult.

DragonBox Algebra 12+

Here’s a solution for students 12 and up 
who want to take a different approach 
to algebra. Developed by a high school 
teacher and a cognitive science PhD, 
this app involves learning and earning 
rewards. Goal: Isolate the dragon in a 
box by sliding picture cards across the 
screen and balancing the two sides.  
As the game progresses, those cards 
become mathematical symbols, and 
soon players are solving for X. This 12+ 
version tackles algebra problems for 
middle and high school students, 
involving parentheses, positives, 
negatives and fractions.

The Enemy 

This immersive documentary helps high 
school students understand how war 
affects individuals. The app presents 
stories from fighters on opposite sides 
of a conflict, using augmented reality to 
make it seem like the soldiers are in the 
same room, listening to what their 
enemy has to say. The soldiers become 
more than combatants, paving the way 
for conversations about curriculum 
pillars including empathy and global 
citizenship. There’s a brief explanation 
of how the app works, plus descriptions 
of the wars for context. Best experi-
enced on newer tablets and phones.

DEVICE Apple, Android
SOURCE Apple App Store, 
Google Play
RATING 4+, Everyone

DEVICE Apple, Android
SOURCE Apple App Store, 
Google Play
RATING 4+, Everyone

DEVICE Apple, Android
SOURCE Apple App Store, 
Google Play
RATING 9+, Everyone

LOOK FOR THESE  
STORIES AND MORE IN  
THE NEXT EDITION OF

Professionally 
Speaking:

•   Technology in  
the classroom

•   Understanding  
learning difficulties

•   Teaching through  
the decades

•   Exercising professional 
judgment
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Speakers’ Corner
Do your students break out in a cold sweat at the mention of class presentations?  
Try swapping that anxiety for enthusiasm with the help of engaging tech tools.  
With practice, they can calm those jitters and become confident communicators.

BY MELISSA CAMPEAU

1. Popplet  Free for lite version! 
When speakers really know their stuff, it comes through in 
their presentations. For students in the planning stages, this 
whiz of a tool helps them brainstorm, create mind maps, 
colour code, and organize their ideas and images — paving 
the way to more interesting and informed presentations.
Grades: K–12  |  Visit: popplet.com

2. Prezi  Free trial!  
Snazzy templates and intuitive controls make visually 
interesting presentations a piece of well-designed cake. The 
best part? When it’s time to present, the flexible format — 
speakers zoom in on any point, at any time — makes pres-
entations more like conversations, putting everyone at ease. 
Grades: 8–12  |  Visit: prezi.com

3. Public Speaking with Andrew Johnson 
US$2.99 (Apple App Store), US$3.89 (Google Play)
It’s amazing how focused relaxation can nix butterflies and 
steady anxious minds. This app uses guided meditation to 
boost confidence and retrain the mind so students can 
relax and even enjoy the opportunity to give presentations. 
Grades: K–12  |  Visit: oct-oeeo.ca/hivebrainitunes;  
oct-oeeo.ca/hivebraingoogleplay 

4. Ah Counter App  Free!
It’s, um, hard sometimes to, y’know, cut out filler words. To fix 
that, this app listens to students as they practise and alerts 
them every time an “um” creeps in, bringing focus to all the 
extra bits that get in the way of effective communication. 
Grades: 9–12  |  Visit: oct-oeeo.ca/AhCounter

5. Pro Metronome  Free!
Are your students speed reading through presentations? 
That’s a classic case of beginners’ nerves. Luckily, a little 
awareness training can sort that out. During practice, students 
use this intuitive app to choose a steady beat to follow, then 
adjust as necessary until they hit just the right rhythm.
Grades: 4–12  |  Visit: eumlab.com/pro-metronome

6. FlipGrid  Free!
Public speaking becomes NBD (no big deal!) when you do it all 
the time. With FlipGrid, teachers share a thought-provoking 
image or video and students record their spoken responses. It’s 
less formal, but still great practise! Classmates offer feedback 
right in the tool and students can chart their own progress.
Grades: K–12  |  Visit: flipgrid.com

7. PromptSmart  Free for lite version!
Do you have a future CBC news anchor in your class? Create a 
mock newsroom to find out. Have students cut and paste their 
scripts into this tool, then use the class tablet as a telepromp- 
ter. Voice recognition software listens in, adjusting the pace of 
the scroll to match the speaker. 
Grades: 4–12  |  Visit: promptsmart.com

8. YouTube  Free!
Why not learn from the best? Especially when there’s a 
bottomless trove of amazing examples right at your fingertips. 
From Rick Mercer’s hilarious rants to Barack Obama’s soaring 
orations, students can study what works and why, then try to 
weave those bits of magic into their own presentations.  
Grades: 9–12  |  Visit: youtube.com

https://prezi.com/pricing/
http://oct-oeeo.ca/hivebrainitunes
http://oct-oeeo.ca/hivebraingoogleplay
http://oct-oeeo.ca/AhCounter
http://www.flipgrid.com
http://www.promptsmart.com
http://www.youtube.com
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W riting isn’t a spectator sport. However, Nicole Chen, OCT, turns it 
into one for her English class at Francis Libermann Catholic High 
School in Toronto.

Several times a year she sets up her laptop and projector, and asks students 
for a topic. Maybe something like “Should we have part-time jobs while in 
school,” or “Should school uniforms be mandatory.” On the spot Chen starts 
composing, while the students note what she’s doing. 

After, they discuss what they observed: how Chen started writing just to get 
ideas out, reorganized her thoughts, used synonyms to avoid repetition, read 
aloud to hear how the sentences sounded, kept tightening her copy and 
checked for errors.

“This shows that even though I’m an experienced writer, I go through a  
process,” says Chen.

The exercise speaks volumes about Chen, suggests Domenic Mastrullo, OCT, 
head of the school’s English department. He says she finds a way to model 
desired behaviour and techniques and helps students understand they shouldn’t 
be intimidated by a blank page. She also conveys that it’s OK to make mistakes 
and have false starts. That’s how you learn.

“The activity becomes transformative,” says Mastrullo. “The students get to 
see the flaws and the triumphs.”

Chen received a Certificate of Achievement in 2018 for the Prime Minister’s 
Awards for Teaching Excellence. The 21-year veteran teaches Grade 9 English, 
as well as English-language learners (ELLs) in levels A, B, C and D.

Those are the classes, but Chen teaches something more. She manages  
to weave in lessons about self-confidence, leadership, being in the moment, 
respect and responsibility. Her goal is to help students not only acquire skills, 
but become the most successful version of themselves. 

The Write Stuff
Nicole Chen, OCT, helps her students tackle  
challenges, gain confidence and find their words.

BY STUART FOXMAN

ONLINE EXCLUSIVE 
To view our Great Teaching 
video archive, visit  
oct-oeeo.ca/GTvideos
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“We all have something inside us 
that can be inspiring to other people,” 
says Chen. “Be kind, be caring, be 
smart and make good choices. 
Someone will notice. The smallest 
thing can make a difference.”

She tweaks the curriculum to feed 
student interests. The environment, 
for example, is a passion for both 
Chen and many of her students. She 
led the effort to get the school 
Platinum-level eco-certified (as rated 
by Ontario EcoSchools). She designed 
an English course with an environ-
mental slant. Students write green-
themed poetry, produce videos about 
protecting Canada’s water supply, 
and study sci-fi/dystopian stories 
with plots about the world going to 
war over water.

“You’re pulling on themes that are 
relevant to today’s issues,” says Chen.

Keeping things current is always 
critical. Coming into English, many 
students think the poetry unit will be 
hard. Chen makes it fun. In a newer 
assignment, she has students choose 
emojis to express a situation (some-
thing they do anyway, every day), and 

from there they write a short poem. 
She also has students share their 
works in a poetry café, with hot 
chocolate, cookies and presentations 
that run from group dramatic read-
ings, to slam poetry with musical 
accompaniment, to rap.

Like poetry, Shakespeare can be 
daunting. Chen explains that under-
standing every word of Shakespearean 
language isn’t vital. After all, Shake-
speare was writing for a different 
audience at the time. “It’s our job to pull 
out the emotions and themes he wrote 
about. Words and sayings change, but 
emotions are universal,” she says.

She uses shakespearience.ca  
to provide workshops, and also  
relies on “Shakespeare in Bits” via 
mindconnex.com (character mapping, 
animated re-enactments, sound-
tracks and more resources) to make a 
play come alive. Chen has students 
translate selected passages into mod-
ern language and slang, and get silly 
by trading Shakespearean insults. The 
content becomes more approachable.

At first, Shakespeare can seem like 
a foreign language. That’s nothing 

compared to learning a new language 
for real. Chen has taught ELLs since 
2014, and calls it her most rewarding 
teaching experience. Her mother 
came to Canada from Germany at  
age 14 with zero English skills. Chen 
knows how tough that is, and helps 
students feel welcome and comfort-
able in their new home.

That means focusing on more than 
the academics. To really get to know 
the students, Chen has them write 
journals, share stories, and relay the 
pros and cons of being in Canada. 
Discussing their cultures and their 
paths to Canada helps the students 
empathize with each other and realize 
what they have in common.

It’s important for Chen to acclima-
tize the students. Outings to places 
like a pioneer village (to show what 
life was like for new Canadians way 
back) or local art galleries immerse 
the students in some of Canada’s 
history and culture. Even teaching 
about unfamiliar celebrations like 
Halloween can matter. Elizabeth, a 
former student from Syria now in 
Grade 11, loved learning that tradition. 

Nicole Chen, OCT, knows Shakespeare can be daunting, so she has students focus on the emotion and themes in the work, instead of words.

http://www.shakespearience.ca
http://www.mindconnex.com
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The Ontario Certified Teacher featured in this 
profile has been recognized with a teaching award 
and exemplifies the high standards of practice to 
which the College holds the teaching profession.

She dressed as a clown and trick-or-
treated with her little brother. “I felt 
more at home, starting to belong 
here,” she says.

Language acquisition breeds 
self-assuredness. While Chen says 
accents are beautiful, many students 
are concerned about theirs. “They 
want to fit in,” she says.

So she brought in a speech therapy 
expert to run pronunciation labs. Eliza-
beth, who found some pronunciation 
frustrating (the letter “r” in particular), 
loved the sessions. “I’m more confi-
dent,” she says.

Chen successfully advocated for an 
international student representative 
on student council, and says her goal 
is to help ELLs be leaders. That can 
mean formal leadership positions,  
but she thinks of it more as finding  
the leader within.

Her students show determination 
simply by learning English and making 
a place for themselves in Canada. 
Chen says successful ELLs inspire 
their families and those who come 
next. That’s leadership. Mastering a 
new language opens possibilities. Stu-
dents know they can achieve, and can 
draw on that well of positivity. That 
also spurs leadership.

Teachers want to help their students 
have full minds; Chen is also focused 
on helping them to be mindful and  
to bring their full attention to the 
moment. She points out that students 
can’t learn or express themselves well 
when their minds are racing. Mindful-
ness can unclutter their minds, expel 
negative emotions and reduce stress.

“You can make decisions more 
easily because your mind becomes 
clearer,  more focused,” says Chen, 
who trained in mindfulness. During 
class she routinely has students do a 
few minutes of exercises like mindful 
breathing, which involves deep, slow 
breathing with visualization, as soft 
music plays. (She recommends 
mindfulnesswithoutborders.org for 
ideas.) Once students know tech-
niques, they can practise them on 
their own to get in the right frame of 
mind for learning.

“Mindfulness allowed me to be in 
the present,” says former student Kim 

Torio, now in year two at the University 
of Toronto. “Back then I was trying to 
understand how to control my emo-
tions, so my actions would not merely 
be dictated by my feelings. Do I stay in 
my head or take a step back? Mindful-
ness allowed me to be more rational, 
more in control over my emotions, 
more intentional.”

Another former student, Kezia 
Johnson, recalls an exercise where 
she rolled a grape in her mouth. Chen 
had her think about the taste and 
texture, and reflect on what’s in-
volved in getting that grape from a 
farm. Johnson became more contem-
plative and appreciative of what she 
was consuming. The mindful lessons 
linger, says Johnson, in her second 
year at York University (biology and 
education). Instead of worrying about 
the next class or assignment, she 
savours the present moment. 

Chen’s former principal, Lisa 
McGuckin, OCT, says the mindful-
ness effort recognizes something 
fundamental. “We might be teaching, 
but students might not be learning. 
Knowing how students feel supports 
a better learning environment,” says 
McGuckin. “Nicole is the total 
package when it comes to being  
a great teacher. She knows her 
curriculum, loves her job, respects 
her students and creates the en-
vironment for excellent learning.”

Last summer, Chen co-wrote a 
mindfulness and social/emotional 
learning course, which three Toronto 
Catholic District School Board schools 
are offering this year. Her dream is to 
have the course become part of the 
Ontario curriculum.

She encourages teachers to learn 
exercises to become more mindful 
themselves. That will help them to 
observe and react without judgment, 
take a breath, become calmer and be 
more present for each student. 

“Isn’t this what teaching is supposed 
to be?” says Chen. “When students 
feel they’re being paid attention to in 
this way, they’ll respond positively.” PS

Searching  
for creative 
activities
Since 2006, Nicole Chen has 
mentored teacher candidates 
from university programs  
and colleagues through the 
TCDSB’s New Teacher Induc-
tion Program. She says these 
lessons will serve new (or 
any) teachers well.

1) Be over-prepared.  
Teach right until the bell rings. 
Chen says many behavioural 
issues occur when students 
lack enough to do.

2) Set your expectations  
for respect from the start.  
That means listening when 
others talk, disagreeing  
without belittling, and 
devoting your full attention 
(like abandoning the phone 
during class).

3) Have a system that lets  
all students be heard.  
Be disciplined about en-
suring students take turns 
speaking. Those who love 
to talk can dominate a class. 
Have students write ques-
tions down (it helps with  
shy ones), and collect  
those to share. 

4) Connect everything  
to the real world.  
Find out what students are 
into as fodder for discussions 
and assignments. Share news 
stories that relate to the 
theme of studies.

http://www.mindfulnesswithoutborders.org
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If imitation is the sincerest form of flattery, then Dina Pugliese paid the 
ultimate compliment to Carolyn Catania, her Grade 1 teacher at St. Charles 
Catholic School in Toronto.
Pugliese currently is the co-host of Breakfast Television, which airs weekday 

mornings on Citytv, and many viewers admire her style, grace, demeanour and 
professionalism. Morning TV is a tough job; getting up hours before dawn every 
day and presenting the best version of yourself to the world. But Pugliese says 
Catania was a great early role model, to the point of literal mimicry.

“Whenever my sisters and I were done our homework, we would play school,” 
says Pugliese. “I would always pretend to be the teacher, and I would take on  
her name. I’d say, ‘I’m Miss Catania,’ and my sisters would be my students. 

“I’d be handing out papers, or I’d say here’s a pop quiz, and I’d carry books 
like she did,” she says. “To me she was like a celebrity. She was my idol.”

Pugliese describes herself as “a devil at home and an angel in school” in those 
days, explaining that while she competed with her sisters for attention at home, 
in school she always focused and did her best to impress her teachers. When it 
came to Catania, though, Pugliese remembers her as being consistently kind, no 
matter what kind of students were in her class.   

“Whenever I had to go to her with a question, she made me feel like whatever  
I had to say was important,” says Pugliese. “She was truly present, giving you her 
ear and time, answering as best she could, despite whatever was going on in the 
classroom with all the other kids.” She adds, “She really took the time to give you 
a generous and thoughtful response.”

Pugliese doesn’t know if Catania ever knew how much she admired her and how 
lucky she felt to have had such a positive experience at the very start of her years  
in school. “She raised the bar and she stayed with me. She instilled in me not only  
a love of the arts but also the importance of kindness and leading by example,” she 
says. “She was a model of that behaviour every day. When you were in that class-
room, it was just her little magical bubble of learning and kindness and giving.”

Catania, who is now retired and living in King City, Ont., is originally from Toronto 
and graduated with an Honours degree in psychology, with minors in history and 

An Early Start
Citytv Breakfast Television co-host  
Dina Pugliese says her Grade 1 teacher was an 
early role model and a major inspiration.

BY BILL HARRIS
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Retiring Soon?
Stay connected with your profession.

PROTECT AND PRESERVE YOUR PROFESSIONAL 
STATUS AS AN ONTARIO CERTIFIED TEACHER.

Maintain your membership in good standing to:
•  participate in surveys and focus groups;
•   participate in pre-service program accreditations

and Additional Qualifi cation course development; 
•  return to a teaching assignment;
•  receive monthly updates via Your College and You;
•   learn about legal and regulatory matters 

affecting the profession;
•   continue your access to the Margaret Wilson

professional library;
•  continue to receive Professionally Speaking;
•  nominate, run and vote in Council elections*; and
•   continue to use the OCT professional 

designation and more. 

* You must be a member in good standing and work a minimum 
of 10 days in the year prior to an election to participate.

Plan to retire and 
never teach again?
A quick note lets us know to change 
your offi cial status on the public 
register to “Retired.” Or complete and 
submit the “Notice of Retirement” 
form at oct.ca to avoid the “Suspended 
— Non-payment of fees” status and 
enjoy life as an acknowledged — 
retired  — teacher. 

Keep your 
membership 
alive. Share 
your experience. 
Visit the 
Members’ area 
(oct.ca/members) 
to fi nd out how.

It’s Easy Being Green
Members can now opt to receive their 
renewal package via email only.

Log into your account in the members area
to make the change. 
oct.ca/members/services/login

Please note this only applies: 
• if you haven’t renewed for this year; and
• to future membership years.
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In this profile, notable Canadians honour  
the teachers who have made a difference  
in their lives and have embraced the College’s 
Ethical Standards for the Teaching Profession,  
which are care, respect, trust and integrity.P
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sociology, from York University. After 
getting her teacher’s certificate at the 
University of Toronto, she was hired by 
the Toronto Catholic District School 
Board in 1975 and got a job at St. 
Charles, where she eventually taught 
Pugliese. Later, she taught at Sts. 
Cosmas and Damian Catholic School.

In 1990, Catania moved to the York 
Catholic District School Board, teach-
ing at St. David Catholic Elementary 
School in Maple, Ont. Then, in 2000, the 
board hired a team of program resource 
teachers for science and technology, so 
she served in that position, providing 
assistance in the implementation of the 
new science and technology curricu-
lum. Three years later, she became a 
program resource teacher in the areas 
of numeracy and literacy before retiring 
from the board in 2007.

“Oh yes, I do remember Dina, she was 
an exceptional student,” Catania says. 
“She had a quiet presence.” Catania 
recalls Pugliese was also meticulous 
about her appearance. “I remember 
commenting to her mother how, no 
matter what activity Dina was engaged 
in, she always went home spotless.” 
She adds, “The relationships I built with 
Dina, her two sisters and her mother 
were wonderful.”

Catania becomes almost breathless 
upon hearing Pugliese’s appreciative 
words and memories.

“Oh, she’s too kind. To have a student 
reach out and tell you how much they 
valued their time in your classroom, it’s 
truly humbling,” she says. “As teachers, 
we’re often focused on the curriculum, 
but the human connections we make 
are also so important.

“You never know the impact that 
you’ll have on these children. But when 
Dina talks about the safe learning 
environment, that’s something I always 
tried to have, a positive place where the 
students felt valued and supported,” 
says Catania. “I believe when you have 
a good relationship with your students, 
they’ll feel positive about your class 
and about school in general.”

Catania always tried to make 
learning fun so students would 
become active participants in their 
own education. “That Dina had that 
experience is so affirming,” she says.

Kevin Frankish (Pugliese’s co-host at 
the time) used that as an opportunity  
to pay tribute to all teachers who touch 
the lives of their students and make a 
lasting impact, and I thought that recog-
nition was very, very nice.”

Catania is thrilled with Dina’s 
success. “Anyone I’ve talked to about 
her always says the same thing: She’s 
genuine, she has that warmth, she’s 
down to earth, and her sense of humour 
and enthusiasm are contagious,” she 
says. “Watching her in the morning, now 
that I’m retired, is delightful. It’s not 
surprising that she’s such a successful 
TV host. I saw many of those traits, and 
her interpersonal skills were evident in 
how she interacted with her class-
mates, all the way back in Grade 1.”

But throwing the compliment right 
back, Pugliese insists that a good 
portion of the way she carries herself 
today can be traced directly to her first 
role model, Carolyn Catania. “I was so 
sad when I realized she was my teacher 
for just that one year,” Pugliese says.  
“I wanted her to be my teacher for the 
rest of my life.”

All things considered, it kind of 
worked out that way. PS

Carolyn Catania and Dina Pugliese catching up on the set of Breakfast Television.

By the time Pugliese was in Grade 6, 
her family had moved to Woodbridge, 
Ont., so she lost touch with Catania. But 
a dozen years ago they had a reunion — 
on TV. Pugliese was still fairly new to her 
job at Breakfast Television and coinci-
dentally it was around the time that 
Catania was retiring.

One of Catania’s colleagues had 
contacted the staff at Breakfast 
Television, in the hope that perhaps 
Pugliese could write Catania a note, 
congratulating her on her retirement. 
When Pugliese also mentioned on-air 
that Catania had been her favourite 
teacher, colleagues of both women 
secretly arranged for her to pay a 
visit to the show.

“They did a, ‘Do you recognize this 
voice?’ surprise chat with me,” Pugliese 
recalls. She heard “Good morning, 
Dina” and knew right away. “It’s been 
decades since I heard her voice, but 
instantly I thought, ‘That’s Miss 
Catania!’ I was bawling. I was a mess. It 
was such a great throwback,” she says.

Catania fondly remembers the studio 
visit as an exhilarating and gratifying 
day, and not only because she got to 
reconnect with Pugliese. “I was very 
nervous, but Dina was so welcoming 
and warm and put me instantly at ease,” 
she remembers. “I have to say that my 
appearance was even more rewarding 
because at the end of the interview, 



Simon is a Grade 1 student in the 
Toronto District School Board.
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In 2016, the College addressed a 
government standing committee to 
press for clear laws and language 

that broadened and specified what 
might be deemed sexual abuse and 
constitute professional misconduct. 

Flash forward to 2019 and a change in 
government. That plea from the teaching 
profession’s regulator has been heard. 

The College had urged the government 
to amend its Act to expand the definition 
of acts that would result in mandatory 
revocation. This included forms of 
physical sexual relations between a 
member and a student other than sexual 
intercourse, and touching of a sexual 
nature of the student by a member not 
restricted to an identified body part. 

Introduced last October, the bill 
received Royal Assent on April 3, 2019. 
The Safe and Supportive Classrooms Act 
addresses the need for strong, clear 
legislation to further protect Ontario 
students. The new definitions adopt 
“prescribed sexual acts” identified in 
Canada’s Criminal Code. As well, the Act 
makes clear that student sexual abuse 
does not include “touching or behaviour 
that is necessary for the purposes of 
diapering, washing or dressing a student 
as part of a teacher’s professional 
responsibilities and remarks that are 
pedagogically appropriate.”  

In praising the proposed legislation 
during a government standing commit-
tee presentation in November, Council 
Chair Nicole van Woudenberg, OCT, 
said: “It helps to protect students 
knowing that there are no grey areas 
when it comes to defining sexual abuse 

and understanding what constitutes 
professional misconduct.” 

The Chair also acknowledged the 
legislative change to enable student 
victims of sexual abuse to receive 
therapy and counselling. Changes to 
the Ontario College of Teachers Act 
require the College to provide funding 
for counselling or therapy to students  
in connection with allegations of sexual 
abuse or prohibitive acts involving child 
pornography. The provincial govern-
ment will determine what the program 
looks like, who is eligible, what the 
funding would be, over what period of 
time, whether it’s retroactive, who 
provides the therapy and how the 
money could be used. The College has 
regulatory authority to add other 
eligibility requirements if needed. 

In addition to amendments affecting 
the College’s disciplinary authority, 
the amended Act makes a math test  
for teacher applicants mandatory as  
a condition for certification. (Teachers 
with math specialist qualifications will 
be exempt.) Council firmly believes that 
the College should not develop, fund, or 
implement the test proposed in Bill 48. 
However, the College should have the 
regulatory authority to impose it as a 
condition of certification and the 
authority to deem equivalence. Beyond 
accrediting programs to ensure that 
new teachers acquire the knowledge, 
understanding and skills needed to 
teach the Ontario curriculum, the 
College has “developed Additional 
Qualification courses to enhance and 
deepen their knowledge and skills in 

teaching math to students at all 
levels,” said College Deputy Registrar 
Joe Jamieson, OCT. 

Working closely with government 
representatives to continue to promote 
high standards and enhance teacher 
competency is a priority for the 
College, he added. 

In March 2018, the College initiated  
an external review of its governance 
structure, commissioning David Brown 
of Governance Solutions Inc. to study 
the size, scope and effectiveness of the 
College’s Council and its 14 committees. 
As with previous reviews, most notably 
the independent review of College 
disciplinary processes and practices by 
former Ontario justice Patrick LeSage, 
the College released the Brown report 
and its 37 recommendations publicly in 
late November 2018. 

The report (oct-oeeo.ca/governance) 
was turned over to Council’s govern-
ance committee for direction prior to 
further consideration and action at the 
March 2019 Council meeting. (Council’s 
recommendations can be found on 
p.49.) Among other considerations,  
the governance report to Council 
recommends reducing the size of 
Council and broadening roster  
participation on various committees. 

Van Woudenberg emphasized that 
consultation, self-reflection and 
external reviews are fundamental 
tenets of College operations. Bill 48 
also signals government-proposed 
changes to how the College is governed 
and works to serve the public interest, 
and what it could do to improve. PS

Protecting Students
The passage of Bill 48, the Safe and Supportive Classrooms 
Act, means better student protection, enhanced teacher 
professionalism and improved governance.

BY BRIAN JAMIESON



James Pedrech, OCT
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Beyond the Classroom

BY JENNIFER LEWINGTON

In a Grade 11 history class at a rural 
high school in southwestern Ontario, 
a project on ancient Rome bears 

little resemblance to a traditional 
student assignment.

At Holy Cross Catholic Secondary 
School in Strathroy, Ont., students use  
a 3D printer to design and assemble 
plastic replicas of notable Roman 
buildings, each with a machine-readable 
bar code that connects a cellphone user 
to student-produced audio files describ-
ing each structure’s significance. With a 
three-metre-square interactive map 
fashioned from a shower curtain and 
placed on the classroom floor, students 
position the replicas on their exact 
location in the ancient city.

In a traditional classroom, the 
Rebuilding Rome project would have  
an audience of the students and history 
teacher James Pedrech, OCT. But this 
project — its contents stored in a 
pirate-style treasure box as a portable 
museum — has a wider audience, as it 
will be offered to other schools in the 
London District Catholic School Board 
and, potentially, the world. The Holy 
Cross project checks all the boxes for 
“authentic learning,” an approach to 
pedagogy gaining traction with Ontario 
teachers. In these classrooms, teach-
ers encourage students to tap their 
interests and imagination to explore  
the curriculum, and connect with 
others outside school.

Concern over increasingly disen-
gaged students and a digital genera-

tion raised on, but not always savvy 
about, the internet, are among factors 
driving interest in authentic learning 
as a tool to equip graduates with skills 
and knowledge for the 21st century. 

“The curriculum is better when it 
attaches to something real, relevant 
and meaningful,” says retired Ontario 
teacher and consultant Steven Reving-
ton, an authentic learning pioneer.    
Students with memorable classroom 
activities and real-world connections, he 
says, develop “non-perishable skills that 
can be applied [later] and will grow. That 
is the true definition of lifelong learning.”

At Holy Cross, where Pedrech is 
department head of English and 
Canadian and world studies, his 
interest in authentic learning developed 
several years ago, often using technol-
ogy. Last year, he secured a grant for a 
classroom 3D printer for the Rebuilding 
Rome project, the highlight of a Grade 
11 history elective for academic and 
applied students in Grades 11 and 12. 
As in any class, Pedrech communicates 
the curriculum expectations, but for 
this project gives students freedom  
to choose their roles. One student  
who typically struggles in reading  
and writing quickly volunteered for 
construction-related activities, an 
experience that built his confidence  
as a learner. 

Grade 12 student Alec holds up  
his phone for a listener to hear his 
one-minute oral description of the 
Pantheon. Knowing others beyond 

Holy Cross will listen to his contribu-
tion, he says, “It makes me think more 
about what I am doing and work harder 
to make sure it is good.”

For some teachers, authentic 
learning practices remind them why 
they joined the profession. “I was not 
your traditional academic student,” 
recalls Rebecca Chambers, OCT, who 
teaches Grades 9–12 at John McCrae 
Secondary School in Nepean, Ont., in 
the Ottawa-Carleton District School 
Board. “I became a teacher to provide 
different learning experiences for 
students like myself.” 

A teacher for 16 years, Chambers 
says her interest in authentic 
learning deepened over the last 
three years as she watched students 
of all abilities respond to taking 
ownership for their work. Last fall, 
for a Grade 11 introduction to 
anthropology, psychology and 
sociology, she encouraged students 
to identify a “passion project” —  
a topic of interest to them — but  
tied to course objectives.  

Ashley, 16, chose autism because 
her older brother is on the spectrum. 
She and two classmates used conven-
tional research tools and social media 
to share their discoveries about 
autism and human behaviour with 
their peers at school. 

Then Chambers challenged them to 
take their project into the community. 
Ashley’s team contacted Children at 
Risk, Ottawa, a local autism charity 

Ontario Certified Teachers use authentic learning 
to teach students real-life skills.
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Real-life
Learning
Here are some resources on various 
aspects of authentic learning:

The Ontario Teachers’ Federation 
published a report on using technol-
ogy and social media to connect with 
experts outside the classroom 
(oct-oeeo.ca/AuthenticLearning).

Former Thames Valley District School 
Board teacher Steven Revington,  
a recipient of the Prime Minister’s 
Award for Teaching Excellence  
in 2016 and other honours, is a 
consultant on authentic learning.  
His website is authenticlearning.
weebly.com/steve-revington.html. 

Ottawa-Carleton District School 
Board teacher Rebecca Chambers, 
OCT, writes a blog about her 
teaching experiences with authentic 
learning (unlearnwithus.com).

London District Catholic School 
Board teacher James Pedrech, OCT, 
has a YouTube video on one of his 
authentic learning projects (oct-
oeeo.ca/ScanningHistoryProject).

The Ontario Ministry of Education’s 
New Teacher Induction Program 
describes the “4Rs” of authentic 
learning (oct-oeeo.ca/4Rs).

mark. “These skills I am going to need 
for the rest of my life,” she says.    
     Community involvement is an essen-
tial ingredient of authentic learning, 
says one curriculum expert, enabling 
students to connect to real life. “They 
are not producing work just to earn 
marks, but they are producing work for 
an intended purpose and audience,” 
says Garfield Gini-Newman, an 
associate professor of curriculum, 
teaching and learning at the Ontario 
Institute for Studies in Education/
University of Toronto. “The purpose 
behind the learning has value beyond 
the actual report card.”

Engaging the community in student 
learning is key for Julie Cyr, OCT, a Grade 
9–12 teacher at École secondaire 
Cité-Supérieure with the Conseil scolaire 
public du Grand Nord de l’Ontario. For 
almost two decades, Cyr has taught at 
Cité-Supérieure, an 18-student franco-
phone school in Marathon, Ont., but two 
years ago she tried a new approach to 
student engagement. She organized an 
“Iron Chef” competition as a capstone 
assignment for her Grade 9/10 food and 
nutrition class, with student teams 
producing a three-course meal to 
demonstrate their curriculum know-
ledge. “To engage them it’s about  
making it real for them, and practical,” 
she says.

Then Cyr went an extra step, 
recruiting judges from the community 
as taste-testers. A live-audience 
presentation “really pushes the 
students, and I think they are amazed 
with themselves,” she says. 

At its core, authentic learning is  
an effective teaching practice, says 
Grand Nord director of education Marc 
Gauthier, OCT. “You have to take your 
students where they are at and you 
have to bring them farther,” he says. 
“If you want the learning to stick it  
has to mean something to them.”

A focus on student need opened the 
door to authentic learning for Donna 
Forster, OCT, a student program 
support teacher at Blessed Sacra-
ment Catholic School in London, Ont.
Three years ago, she spotted a Grade 4 
student in the hallway, sent out of his 
class for behavioural issues. The 
student complained he was bored so 

she asked what would interest him. The 
answer was coding and robotics, neither 
of which were offered by the school. 
Forster knew nothing about either topic 
but vowed to take action, a decision that 
still pays dividends today. Among her 
initiatives, she organized a popular 
coding club at school with help from a 
tech-savvy teacher and students from 
Mother Teresa Secondary School, a 
feeder high school with a Specialist 
High Skills Major program. 

Forster also recruited Blessed 
Sacrament students, including the 
once-bored pupil, then in Grade 5,  
as leaders to teach coding to younger 
students and interested teachers.  
“It started with one student and then 
interest in coding and robotics spread 
across the school,” she says. 

These days the disaffected student, 
now in Grade 7, describes school as “a 
place where I can learn more stuff,” 
proud of his role in the extracurricular 
coding classes. “I am really leading a 
generation and giving them knowledge.” 

His mother, Maria, says her son 
previously went to school “just for the 
sake of seeing his friends .... Now he is 
going to school for learning.”

Beyond engaging students, Forster 
sees value in showing the link between 
their studies now and their future in a 
digital world. “Based on student need, 
we started to take a look at coding and 
robotics, but to really get into the 
authentic learning portion, we had to 
go beyond the classroom,” she says. 

Through her teacher network, she 
recruited Luigi Sorbara, a parent with 
children at another school in the 
London Catholic board and a basket-
ball statistician for the Boston Celtics. 
Last year, he taught text-based coding 
skills to Blessed Sacrament students, 
enabling them to create visualizations 
of their shot data on a basketball 
court background. “They are more 
attached to the learning when it is 
about them,” he says. 

Beyond the impact of authentic 
learning on her students, Forster says 
she has grown as a teacher. “I have 
had the opportunity to become a true 
lifelong learner beside students where 
I am not the most knowledgeable 
person in the room.”  PS

that supports families, offering to 
organize a five-kilometre fundraising 
run. Last fall, the three students 
managed all aspects of the event, 
raising $2,000 for the charity. 

“The school environment and 
classes can be somewhat discon-
nected from the real world and the 
community, and this was a way of 
making that connection,” says 
Brenda Reisch, executive director of 
Children at Risk, appreciative of a 
high school curriculum that teaches 
students about the value of charities. 
In a typical classroom, Ashley says 
students work to earn good grades 
and please the teacher. But she says 
managing the run project taught her 
something more valuable than a top 

http://oct-oeeo.ca/AuthenticLearning
http://authenticlearning.weebly.com/steve-revington.html
http://authenticlearning.weebly.com/steve-revington.html


Donna Forster, OCT, and Luigi Sorbara



36 Professionally Speaking June 2019

It was two years ago when Ian and 
Stephanie Clark noticed their middle 
child, AJ (not their real name) —  

seven years old and in Grade 2 —  
was acting out. “For most of the year, 
there was a surface-level explanation: 
AJ was being a kid and trying to test 
boundaries,” Stephanie says. “Then, 
before the school year ended, AJ 
shared that they wanted to wear girls’ 
clothes, but feared this form of 
self-expression would not be ac-
cepted.” The couple — who use plural 
pronouns “they, them and their” when 
referring to their child — were stunned 
by AJ’s sense of self-awareness. But 
sadly, Stephanie says, AJ’s (and her) 
worries didn’t come out of left field. 
Despite living in a diverse town, “the 
LGBTQ (lesbian, gay, bisexual, trans-
gender, two spirit and queer) commun-
ity does face biases, discrimination 
and the struggle for acceptance.” 

This intolerance continues to creep 
into classrooms across the province, 
even though there are policies and 
legislation meant to protect students 
(including Ontario’s Equity and 
Inclusive Education policy). A Mani-
toba Teachers’ Society study pub-
lished in 2015 called The Every Teacher 
Project on LGBTQ-Inclusive Education 
in Canada’s K–12 Schools is riddled 

with dire statistics: 49 per cent of 
educators report hearing homophobic 
comments (“that’s so gay”) daily or 
weekly; 55 per cent were aware of 
LGBTQ kids, who had experienced 
harassment, engaging in self-harming; 
and though 97 per cent of teachers say 
their school is safe, the number 
nosedives when focusing on LGBTQ 
students’ well-being. Egale Canada 
Human Rights Trust (an organization 
that promotes inclusion and informs 
public policy) found 44 per cent of 
trans students are likely to miss 
classes due to safety concerns. 

Fortunately, there’s a good-news 
story to tell: Research shows the vast 
majority of teachers are aware and 
supportive of LGBTQ-inclusive educa-
tion (including Professionally Speaking’s 
readers, who asked for more coverage 
on the topic in the latest reader survey). 
David Parmer, OCT, a secondary science 
teacher at Toronto’s Dr. Norman Bethune 
Collegiate Institute, says he’s made a 
conscious effort to keep these students 
top of mind over his 25 years of teaching. 
“I’m fully aware of the statistics that 
show suicide rates among LGBTQ youth 
is very high, and it’s important to me to 
create a safe and welcoming space. I 
strive to have my students feel repre-
sented in our classroom.”
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Perhaps you share Parmer’s passion 
but don’t feel well versed or trained in 
creating a more inclusive environment 
— you’re not alone. Many teachers say 
they could use a boost of confidence and 
knowledge to help them better connect 
with and teach LGBTQ students. We 
spoke to educators who are successfully 
incorporating the curriculum and 
prioritizing the visibility of all students  
in their classrooms. Here’s their advice. 

1. PRACTICE SELF-REFLECTION 
 It’s not the most obvious first step, 
but the College’s Deputy Registrar Joe 
Jamieson, OCT, says it’s incumbent 
upon educators to demonstrate care, 
trust, respect and integrity in the 
workplace. That’s why it’s important 
to look inward. “Ask ‘Do I have any 
biases about the LGBTQ community?’” 
he says. “If you have a negative 
perception, that’s something that 
needs work; it will be hard to interact 
with the necessary care and respect 
these students deserve.”  

2. SOAK UP KNOWLEDGE
“The feeling of being intimidated by a 
lack of knowledge or training is com-
mon. However, we’ve found that the 
best way to overcome our apprehen-
sions has been to find opportunities 

where we can learn and gain confi-
dence,” says Tess Della-Pieta, OCT, a 
teacher at École secondaire catholique 
Pierre-Savard in Ottawa. As one of 
several LGBTQ advocates in her school, 
Della-Pieta says her administration’s 
support has allowed staff to not only  
go to seminars, but to develop their  
own educational forums. “A few years 
ago, we organized and hosted the first 
annual ‘Rencontre interscolaire’—  
a one-day conference with workshops 
and guest panels discussing current 
issues, tools, next steps and future 
goals within our board.”

As a member of the LGBTQ commun-
ity, John Paul Kane, OCT, who teaches 
primary grades in Toronto, says getting 
acquainted with students who identify 
as LGBTQ takes initiative. “Request 
professional development, and reach 
out to Gay-Straight Alliances and 
colleagues in neighbouring schools 
where there are programs to create 
inclusive and safe spaces. Visit to see 
them in action.” Kane says each school 
should have an equity representative 
who liaises with their board’s equity 
department. “If you don’t have an 
equity rep, become one.” The College 
offers an Additional Qualification 
course on teaching LGBTQ students. 
(See sidebar for details.) 
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3. ENCOURAGE INCLUSION IN LESSONS
Parmer is consistently on the lookout for 
meaningful ways to connect the curricu-
lum with what’s relevant to the LGBTQ 
community. “One of the topics I cover  
is the global impact of HIV/AIDS, and I 
spend a great deal of time outlining the 
marginalization of the LGBTQ community 
during the rise of HIV/AIDS in the 1980s.” 

For Samuel Everitt, OCT, a guidance 
counsellor at École secondaire Étienne-
Brûlé in Toronto, including sexual 
orientation, gender identity and gender 
expression came naturally when he 
taught English. “I found it relatively easy 
to incorporate different types of texts 
with that content, as there are more  
and more novels, plays and short 
stories with LGBTQ characters and 
themes. When this content wasn’t 
immediately evident, we studied the 
subtext.” While reading Romeo and 
Juliet, for example, Everitt says his 
class analyzed subtext in relation to 
“the character of Mercutio as possibly 
being queer and in love with Romeo.” 

When Everitt taught a Grade 10 
history course, he included a discus-
sion of the pink triangle, which was 
first used by the Nazis as a symbol of 
persecution against homosexuals, but 
later became a positive symbol of the 
LGBTQ community.  

4. ENCOURAGE INCLUSION  
IN THE ENTIRE SCHOOL
Della-Pieta’s school has made impres-
sive strides in supporting the commun-
ity. “LGBTQ students have access to 
several gender-neutral washrooms, we 

have a strong Gay-Straight Alliance that 
meets weekly, and last summer we 
participated in the Ottawa Pride 
Parade,” she says. The school also 
ensures safe spaces and individuals are 
clearly identifiable — any staff member 
can attach “safe space” stickers and 
cards to their classroom doors, walls or 
personal items. “This identification is 
purely voluntary and ensures these 
individuals are truly prepared to support 
anyone who might approach them.” 

5. SHARE YOUR OWN EXPERIENCES
Educators in the LGBTQ community, or 
those with loved ones in the community, 
have a unique opportunity here. Ian 
Clark, OCT, is the vice-principal at West 
Oak Public School in Oakville, Ont., and 
he’s AJ’s father. While he can only speak 
to his family’s experience and perspec-
tive, he’s eager to encourage and support 
his LGBTQ students and their families by 
being open about AJ’s journey. 

When LGBTQ teachers are out and 
visible, it benefits students, says 
Jamieson. As an openly gay educator,  
he believes kids need to see themselves 
— be it Indigenous, differently abled or 
however they identify — in their role 
models. “They need to see examples of 
successful adults in their communities,” 
he explains, adding the College sup-
ports teachers who choose to be visible 
role models for LGBTQ students. 

Kane has been out about his sexual-
ity and identity since he started 
working at his board 22 years ago. “We 
queer teachers must take the lead,” he 
says, adding he’s also open about his 
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side gig. Along with his co-collaborator, 
Kane performs in drag for children and 
presents culturally diverse, inclusive 
books for story times. “Many of my 
students have attended my events and 
more than a dozen performed with me 
at the Toronto Pride Parade,” he says. 

6. START TODAY
“We’re often looking for a manual or 
lesson plan that will lay out how to 
deliver inclusive education, but there 
isn’t a prescribed curriculum that 
matches every individual,” Ian Clark 
explains. Consider taking one action  
at a time: put up a poster discouraging 
homophobic bullying; pick up diverse 
books for the library; participate in 
International Day of Pink; speak to  
the administration about raising the 
rainbow Pride flag; pay attention to 
slurs and homophobic language — 
and enforce zero tolerance; and invite 
LGBTQ students and their families (or 
connections you have) into your class 
to share their stories.

Take a page from Parmer’s book: He’s 
made “direct changes” in the language 
he uses each day. “I no longer greet my 
class with a, ‘Good morning, boys and 
girls,’ or ‘Good morning, ladies and 
gentlemen.’ Rather, I simply say, ‘Good 
morning, everyone,’” he explains. “I’m 
much more cognizant of proper pronoun 
usage and ask students to communicate 
which pronouns they prefer. This gives 
them the opportunity to inform me of 
their preferences, and hopefully they’ll 
feel more welcome, represented and 
safe in our classroom as a result.” PS

The More 
You Know
Sign up
The Teaching LGBTQ Students 
AQ is offered seasonally online 
and is accredited by the College. 
The course focuses on honouring 
LGBTQ students, creating safe 
environments and instruction on 
how to encourage inclusive 
learning. Open to educators 
teaching kindergarten to Grade 
12. Visit oct-oeeo.ca/findanAQ.

Read
Find helpful e-titles online at the 
College library, such as Reading 
the Rainbow: LGBTQ-Inclusive 
Literacy Instruction in the 
Elementary Classroom. Visit 
oct-oeeo.ca/OCTlibrary.

Download
Check out The Every Teacher 
Project on LGBTQ-Inclusive 
Education in Canada’s K–12 
Schools Final Report and Egale’s 
Supporting Your Gender Diverse 
Child: A Guide to Support 
Parents, Guardians, and Care-
givers Who Advocate for Their 
Trans, Intersex, Two Spirit, and 
Gender Diverse Children and 
Youth in the Ontario Education 
System report. Visit egale.ca.

http://oct-oeeo.ca/OCTlibrary
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For additional reviews of French-language 
resources, visit pourparlerprofession.oeeo.ca. 
With the exception of some classroom sets, items 
reviewed are available on loan from the Margaret 
Wilson Library at the College. Contact Olivia 
Hamilton at 416-961-8800 (toll-free in Ontario 
1-888-534-2222), ext. 679 or email library@oct.ca.

Your guide to recently 
released books 
and other teaching resources.

Reading, Writing, Playing, Learning: Finding 

the Sweet Spots in Kindergarten Literacy, 

Pembroke Publishers, Markham, Ont., 2017, 

softcover, ISBN 978-1-55138-321-7, 103 

pages, $24.95, pembrokepublishers.com 

What’s Right About 
Wrong Answers
BY NANCY C. ANDERSON
Finally a book that explains a 
student’s approach to solving math 
problems! Although making mistakes 
is a vital part of learning, it can be 
difficult for teachers to identify 
students’ thinking process. 

To help your young mathematicians 
arrive at the correct response on 
their next attempt, math educator 
and curriculum developer Nancy 
Anderson reveals which of several 
problem-solving methods a student 
is likely using when they make a 
particular mistake. Understanding 
this faulty method helps to correct 
and coach the student’s intuitive 
math development.

Some students use keywords to 
solve problems, such as “groups”  

or “check your work,” which then 
prompt them to use a particular 
solution; others use comparison. 
Misunderstanding the size of a piece 
(for instance, in a fraction) triggers a 
different approach. There are 22 
exercises in all including comic strips, 
letters to a fictitious math expert 
written by confused students, and 
sample student work containing 
common mistakes. 

Although Ontario teachers provide 
rich environments for inquiry-based 
learning, this book would be a helpful 
reference tool for Grades 4–5, as it 
lists various numeracy methods 
students use, and how those particu-
lar methods can go awry.  

Kara Smith, OCT, is an associate 
professor at the faculty of educa-
tion, University of Windsor.

What’s Right About Wrong Answers: Learning 

from Math Mistakes, Grades 4–5, Stenhouse 

Publishers, Portland, Maine, 2017, soft-

cover, ISBN 978-1-62531-086-6, 152 pages, 

$31.95, pembrokepublishers.com 

Reading, Writing,  
Playing, Learning
BY LORI JAMISON ROG AND  
DONNA-LYNN GALLOWAY
In the perennial debate between 
play-centred and academic pedagogy, 
this book offers a healthy dose of 
balance and compromise so the two 
can co-exist in the same kindergarten 
classroom. The authors, both experi-
enced Canadian educators, provide 
teachers with a range of tools to 
enhance play while building reading, 
writing and learning skills. 

The book directs teachers to limit 
whole class instruction, to keep it brief, 
intentional, multi-levelled, and under 
the umbrella of active inquiry. Each 
chapter explores an aspect of kinder-
garten instruction, including classroom 
organization, shared reading, diversity 
and more. A whole chapter is dedicated 

to oral language development, where a 
range of word games and activities are 
laid out to support successful com-
munication. From there, a playful 
assortment of reading and writing activ-
ities are suggested. The focus is clearly 
on harnessing student learning and 
engagement through experimentation, 
risk-taking, questioning and discovery.  

While this book does not mention 
assessments, it does provide a 
research-based path to building a 
solid kindergarten program, incorpor-
ating both play-based and explicit 
literary instruction. In the process,  
it shows teachers how to help lay the 
foundation for building engaged and 
inquiring young minds.

Cheryl Woolnough, OCT, is a Special 
Education teacher with the Peel 
District School Board.

http://www.pembrokepublishers.com
http://www.pembrokepublishers.com
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Ensouling Our Schools: A Universally 

Designed Framework for Mental Health, 

Well-Being, and Reconciliation, Portage & 

Main Press, Winnipeg, 2018, softcover, ISBN 

978-1-55379-683-1, 260 pages, $40, 

portageandmainpress.com 

Ensouling Our Schools
BY JENNIFER KATZ WITH  
KEVIN LAMOUREUX
Expanding on her earlier work, author, 
teacher and advocate for inclusive 
education Jennifer Katz, along with Kevin 
Lamoureux, the former education lead 
for the National Centre for Truth and 
Reconciliation, examine the four pillars 
of learning: a strong sense of self-worth, 
a feeling of belonging, cognitive chal-
lenge and social learning. Weaving in 
recommendations from the Truth and 
Reconciliation Commission, the book 
explores how to promote inclusion and 
healing in classrooms while celebrating 
cultural diversity and the many ways that 
children can learn. The philosophical 
underpinnings of the book are based on 
the Universal Design for Learning (UDL) 
that guides the development of flexible 
learning environments to accommodate 

individual learning styles. The UDL 
principles, the authors argue, increase 
access to learning that will foster 
inclusionary practices in all classrooms. 

Specific steps are included to show 
teachers how to build and sustain 
positive learning environments.  
Each chapter reinforces the idea that 
reconciliation is not about shame and 
guilt, but about doing what is right to 
cultivate healing and well-being for 
all. Rubrics, surveys and activities are 
scaffolded for early and middle years, 
adolescents and adults.

The authors’ hope is that teachers 
will be agents of change leading to a 
more just, peaceful, productive and 
sustainable world. 

Anne Marie Landon, OCT, is a 
principal with the Renfrew County 
Catholic District School Board.

Cultivating Readers: Everything you need to 

take reading instruction beyond the skills to 

addressing the will, Pembroke Publishers, 

Markham, Ont., 2017, softcover, ISBN 

978-1-55138-324-8, 141 pages, $24.95, 

www.pembrokepublishers.com 

Cultivating Readers 
BY ANNE ELLIOTT AND MARY LYNCH
Students who hate to read don’t need 
more strategies or more skills. They 
need something much more rudi-
mentary — they need to get really 
excited about reading and what it 
might offer to them. Cultivating 
Readers takes students well beyond 
the nuts and bolts of reading by 
identifying six basic steps to foster 
real engagement and maybe even 
real joy in reading. 

The first step is for teachers to 
share their reading lives, to invite 
students into their literary worlds 
and show them what ignites their 
passion for reading. Step two is to 
get to know the students and what 
reading material might inspire them. 
Step three is to model the habits of a 
good reader. The fourth step involves 

teaching why reading is important, 
the fifth involves creating a space  
for reading, and finally, the last is 
nourishing the will to read. 

Many studies identify that reading 
has been on a steady decline, despite 
the fact that it is associated with 
considerably better performance  
in school and in life. According to 
international findings, good readers 
have home environments that foster 
literacy, and parents who like to read. 
This book, however, focuses on what 
a teacher can offer in the classroom, 
with many concrete suggestions and 
activities to revitalize a reading 
program and help ignite an enduring 
passion for reading.

Mary Veronica Moloney, OCT, a 
junior-intermediate teacher with 
the Toronto District School Board. 

http://www.portageandmainpress.com
http://www.pembrokepublishers.com
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An Exciting Benefit for 
Ontario Certified Teachers

SAVE UP TO 25% ON CAR INSURANCE  

We are presently running a sweepstakes where we are 
giving away some great prizes! If you get a quote, we 

will enter you in the draw and we will send you a 
$5 Tim's card just for making the call.*

Email a quotation request to 
sales@cyins.com 

and we will send some 
questionnaires to complete

*CERTAIN CONDITIONS APPLY

An Exciting Benefit 
for Ontario Certified 

Teachers

Savings on Car and 
Home Insurance

We are presently running a 
sweepstakes where we are giving 

away some great prizes! If you get a 
quote, we will enter you in the draw 
and we will send you a $5 Tim’s card

just for making the call.*

Email a quotation request to 
sales@cyins.com 

and we will send some 
questionnaires to complete

*CERTAIN CONDITIONS APPLY

I Have Squirrels in  
My Belly; I Have Bees  
in My Brain; I Have  
Geckos on My Glasses 
BY TRISH HAMMOND,  
ILLUSTRATED BY CHUCK MCINTOSH, 
NATALIA STARIKOVA

In I Have Squirrels in my Belly, Timothy 
explains to his mother that he’s sure that 
two squirrels live inside him, sometimes 
chasing each other around and making 
his heart race and his stomach lurch. In I 
Have Bees in My Brain, Jasper’s head is 
stuffed with bees that make it really hard 
to concentrate. In both books, the 
children find simple strategies to help 
control their seemingly out-of-control 
feelings. Through these children, the 
author demonstrates what it’s like for 
students dealing with sensory issues or 
who have problems with self-regulation 
or overstimulation. They are unable to 
function as well as others because their 
powerful interior distractions prevent 
them from paying attention to what is 
happening outside their bodies. 

In the third book in the series — I Have 
Geckos on My Glasses — the sticky feet 
of two geckos cover up the lenses of a 

young girl’s glasses, making it difficult 
for her to be truthful about what she 
sees. She decides to spin tales to fill in 
the missing details, and learns a valuable 
lesson about honesty in the process.

These books would be great class-
room resources, and are best suited to 
junior-aged children who could discuss 
the issues as a class or in small groups.  

Sarah Lynn Frost Hunter, OCT, is a 
primary Special Education teacher 
at Kindree Public School in Missis-
sauga, Ont., with the Peel District 
School Board. 

I Have Squirrels in My Belly: A Child’s View 

of Anxiety, FriesenPress, Victoria, B.C., 

2017, softcover, ISBN 978-1-4602-9881–7, 

28 pages, $12.99, friesenpress.com

I Have Bees in My Brain: A Child’s View of 

Inattentiveness, FriesenPress, Victoria, B.C., 

2017, softcover, ISBN 978-1-5255-1034-2,  

32 pages, $12.99, friesenpress.com 

I Have Geckos on My Glasses: A Child’s 

Struggle with Honesty, FriesenPress, Victoria, 

B.C., 2018, softcover, ISBN 978-1-5255-1880-

5, 24 pages, $12.49, friesenpress.com

Want to 
share a  
good read?
Professionally Speaking 
publishes book reviews of 
recently released books and 
other teaching resources  
in every issue. Is there a 
resource that you would 
recommend for teachers? 
Email us at ps@oct.ca.

http://www.friesenpress.com
http://www.friesenpress.com
http://www.friesenpress.com
mailto:ps@oct.ca
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Services aux Autochtones Canada est en 
période de recrutement!
Postulez pour faire partie du répertoire des sup-
pléantes et suppléants occasionnels pour des postes 
à pourvoir tout au long de l’année dans les écoles 
fédérales des Six Nations. Pour plus d’information 
ou pour postuler, visitez www.emplois.gc.ca et 
inscrivez « Occasionnel suppléant Enseignant(e) / 
Aide-enseignant(e) » dans la barre de recherche ou 
écrivez à aadnc.sixnationsoccasionnels- 
sixnationscasuals.aandc@canada.ca.

Indigenous Services Canada is hiring!
Apply to the casual supply teacher inventory to be 
considered all year long for positions at Six Nations 
Federal Schools. To learn more or apply, visit  
www.jobs.gc.ca and search ‘Supply Teacher/Teacher  
Aide’, or e-mail aadnc.sixnationsoccasionnels- 
sixnationscasuals.aandc@canada.ca.

PRINCIPALS & TEACHERS
Teach in China!

The Canadian Trillium College (CTC) is a certified Ontario school                  
program in China, offering Chinese students the opportunity of earning 
credits towards the OSSD.

We are now recruiting Ontario qualified administrators and 
teachers for the following subject areas:

•  ESL, (Levels 2-5)
•  Intermediate and Senior English, Mathematics, Business, 
    Physics, Chemistry, Computer Science and Social Sciences.
•  Principals

CTC has campuses located in Mainland China: Shanghai, Jinhua, Nanjing 
and Quanzhou.

Contract Terms: Competitive salary and bonus, return airfare , free private 
furnished accommodation, assistance for medical insurance and more.

This is an ideal opportunity for retired teachers and administrators, 
beginning teachers and teachers on leave who are looking for an amazing 
cultural experience and adventure.

You can visit our website at www.ctc-school.com

For more information contact the Supervising Principal at the address below:

Apply Now!
Forward resume and cover letter to:

Supervising Principal, The Canadian Trillium College, Toronto Office:
• TEL: 416-763-4121 • FAX: 416-763-5225 • jobs@glctschool.com

We’re hiring exceptional teachers 
to British Columbia’s schools

makeafuture.ca/teach-in-bc

Work, Live and 
Play Here

Share your passion and teach what you love in 
BC schools. Our public and independent schools 
are now hiring to fill hundreds of teaching 
positions. Learn why Ontario teachers are 
making the move to British Columbia. 

The CFTA enables teachers to practise in BC without 
additional studies or exams.
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Using virtual reality  
to visit a true hot spot
A Grade 1 class explores a volcano through Google’s 
Expeditions app.
BY STEFAN DUBOWSKI

Grade 1 teacher Afzal Shaikh, OCT, uses virtual reality to teach his students about energy.

THE CHALLENGE Help junior elemen-
tary students learn how powerful 
energy can be.

THE SOLUTION Take them on a virtual 
reality tour inside a volcano.

LESSONS LEARNED Afzal Shaikh, 
OCT, wanted the Grade 1s at The 
York School to not just learn about 
energy, as part of their unit of 
inquiry on how the world works, but 
to understand the awesome power it 
can have. So he introduced them to 
Google’s Expeditions virtual reality 
app and transported them from their 
Toronto classroom to the interior of 
Indonesia’s bubbling-hot Mount 
Bromo volcano.

“We wanted to have that ‘wow’ 
effect,” says Shaikh, The York School’s 
associate director of learning, innova-
tion and technology.

And “wow” they got. Over two 
periods (about 1.5 hours), teacher and 
students took to iPads to access the 
Expeditions software and content. 
This included background information 

about what volcanoes are and how 
they work, followed by what they’re 
like up close through animations, 
panoramic pictures, and video from 
inside the boiling beast. 

Shaikh led the tour, using his iPad 
to control what students viewed on 
their devices. He read aloud from the 
teacher-focused information cards 
that popped up on his screen to 
provide context about what they 
were seeing, and to provide probing 
questions like, “What do you think 
the difference is between magma 
and lava?” (Magma is molten rock in 
the earth’s crust; lava is magma that 
comes to the surface.)

OBSERVATIONS Shaikh solidified his 
understanding that young students 
(six- and seven-year-olds in this 
case) work best when they know  
the boundaries.  
   “If they’re having trouble following 
the instructions or following along, we 
we don’t use the iPads, and they don’t 
get the experience. And they’re aware 
of that. It helps them stay on task.”

YOU CAN DO IT TOO!

Follow these steps:

1) Learn about Google’s 
Expeditions virtual reality 
technology and tours: edu.
google.com/products/vr-ar.

2) Download the Expeditions 
app to your and your students’ 
mobile devices. (Available on 
the Apple App Store and on 
Google Play.)

3) Find a tour that works with 
your subject or unit of inquiry.

4) Take your class on the tour. 
Use the onscreen information 
cards to provide context.

The College’s professional advisory Use of 
Electronic Communication and Social Media 
(oct-oeeo.ca/ecomm) guides members’ 
professional judgment in the use of technology.

He’s found that he doesn’t need to 
spend much time explaining how the 
technology works anymore — all of his 
students are comfortable using an 
iPad. But most importantly, the activity 
helps drive home the energy lesson. 

“Students can be completely 
immersed in a virtual world,” Shaikh 
says. “Instead of looking at pictures 
of energy sources, they can watch 
the molten hot lava ooze out of a 
volcano …. I believe they have a 
greater appreciation of the world 
that surrounds them.”

HELPFUL HINT You can take stu-
dents of all ages on virtual reality 
tours. But if you’re working with 
early-elementary children, it’s  
best to use a tablet instead of a  
VR headset. 
   Many headsets makers recom-
mend their products for 12-year-
olds and up. PS



• sustainability;
• inclusivity and respect for diversity; and
•  respectfulness and teamwork between the College 

Council, staff and stakeholder community, each  
respecting the other’s role.

VALUES
The Ontario College of Teachers commits to:

• protect the public interest;
• quality, excellence and professionalism;
• honesty and integrity;
• accountability and transparency;
• efficiency, effectiveness and fiscal responsibility;

OBJECTS 
The College has a duty to serve and protect the public 
interest by carrying out the following objects in the Ontario 
College of Teachers Act: 

• regulate and govern Ontario teachers;

• determine requirements for College membership;

•  accredit professional teacher education and  
development programs, and provide for members’  
ongoing education;

•  develop, provide and accredit programs leading to  
  additional Certificates of Qualification;

•  issue, renew, amend, suspend, cancel, revoke and  
reinstate Certificates of Qualification and Registration;

•  set and enforce professional and ethical standards  
for College members;

•  investigate and resolve complaints against College  
members regarding allegations of professional  
misconduct, incompetence and fitness  
to practice; and

•  communicate with the public on behalf of  
College members. 

VISION
Trusted to regulate the teaching profession.

MISSION
Placing students’ interests and well-being first by 
regulating and promoting excellence in teaching.

STRATEGIC PRIORITIES
1. STRENGTHEN TRANSPARENCY AND ACCOUNTABILITY:

•  develop objective and subjective key performance 
indicators for the College that are measurable, 
observable and perceivable;

•  make improvements to the discipline process  
to better reflect public expectations; and 

•  use plain language internally and externally in all 
communications to better connect the public and 
College members to the work of the College.

2. MANAGE RISK MORE STRATEGICALLY:

•  focus more on managing risk and less on operational 
issues in Council meetings;

•  increase public awareness of the ongoing professional 
development activities of all College members;

• annually conduct an environmental risk scan;
•  analyze College data and trends as a basis  

for creating additional guidance and member 
resources; and 

•  utilize the recommendations of the 2018 Governance 
Review to ensure improved governance and oversight.

3. IMPROVE STAKEHOLDER ENGAGEMENT:

•  clarify and better communicate the privilege  
and benefits of self-regulation; and

•  enhance the effectiveness of collaboration  
with government constituent organizations  
and other regulators. 
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This section provides updates on licensing and qualification requirements, 
notification of Council resolutions and reports from various Council committees, 
including reports on accreditation and discipline matters.

Governing 
Ourselves

OTTAWA
In each community the College hosted a panel that 
included local school board representatives, students, 
Sunnybrook Health Sciences Centre psychiatrist  
Amy Cheung, MD,  (pictured above), and other experts 
from the mental health community.

SUDBURY
The College visited seven communities — beginning 
in Toronto and moving on to Ottawa, Kingston, 
Hamilton, Windsor, Thunder Bay and Sudbury.

HAMILTON
Teachers’ instruc-
tional roles enable 
them to observe 
students closely and 
they are often the 
first to recognize 
changes in student 
behaviour. Well- 
informed OCTs can 
help to ensure that 
students with 
mental health 
concerns get the 
help they need.

Professional Advice  
on Supporting 
Students’ Mental Health

P
H

O
TO

S
: H

E
LG

A
 H

IM
E

R
 (S

U
D

B
U

R
Y

);
 B

L
A

IR
 G

A
B

LE
 (O

T
TA

W
A

);
 D

E
S

TI
N

Y 
D

A
W

N
 (H

A
M

IL
TO

N
)

In March and April the College  
visited seven Ontario communities  
to promote discussion about its  
recent professional advisory,  
Supporting Students’ Mental Health. 
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See the advisory, backgrounder and video at oct-oeeo.ca/StudentMentalHealth.

TORONTO
Across Canada, one in five stu-
dents experiences a mental health 
concern or illness in any given year. 
By understanding the characteris-
tics of mental health, teachers can 
help to identify students who may 
be at risk, support them on the 
path to care and create a learning 
environment that encourages 
recovery and wellness.

KINGSTON
Teachers don’t diagnose mental 
illness, but they can support 
students at risk by knowing 
what to look for, who to report  
to and where to find resources.

THUNDER BAY
Both the advisory and the 
presentations highlighted 
teachers’ professional obliga-
tions, characteristics to look 
for and questions teachers can 
ask themselves to assess their 
own awareness of situations, 
protocols, and employer and 
community resources.

WINDSOR
The professional 
advisory encourages a 
multidisciplinary team 
approach to caring for 
students with mental 
illness that could 
include colleagues, 
parents and other 
para-professionals.

https://www.oct.ca/resources/advisories/mental-health?sc_lang=en&
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“Change is inevitable — and change 
within regulatory bodies is no 
exception,” says Nicole van Wouden-
berg, OCT, College Chair, in her March 
issue column. While regulating in the 
public interest is a constant, the 
environment in which the College 
operates is always shifting. Bill 48, 
for example, introduces new legis-
lation that will impact self-regulation 
and the teaching profession. 

That’s why it’s important for the 
College to check in regularly and 
make sure strategic priorities are 
current and aligned with its mandate. 
With that in mind, Council met last 
fall to assess current College objec- 
tives and plan for the road ahead.  
The result was a revised set of 
strategic priorities with an emphasis 
on these three key areas: 
• strengthening transparency and 

accountability;
• managing risk more strategically; and
• improving stakeholder engagement.

In support of these priorities, the 
College refreshed its website, maga-
zine and print materials. “We stand  
a better chance of increasing under-
standing by using language that is 
clear, simple and (as much as pos-
sible) jargon free,” says Michael 
Salvatori, OCT, Registrar and CEO  
of the College. “And, by using social 
media and popular electronic plat-
forms we’re able to talk directly to 
people, seek their thoughts, and 
answer their questions quickly. 
Striving to remain open and transpar-
ent provides proof of our effective-
ness. Transparency also enhances 
confidence in process. 

“Strategic priorities provide a  
lens in support of effective deci-
sion-making,” says Salvatori. With 
this set of targeted adjustments, the 
College can align its resources and 
efforts in support of students by 
continuing to regulate and promote 
excellence in teaching.

College Adopts  
New Strategic Priorities

New Strategic 
Priorities
Strengthen transparency  
and accountability:
• develop objective and subjec- 

tive key performance indica-
tors for the College that are 
measurable, observable and 
perceivable;

• make improvements to the 
discipline process to better re-
flect public expectations; and

• use plain language internally 
and externally in all communi-
cations to better connect the 
public and College members 
to the work of the College. 

Manage risk more strategically:
• focus more on managing risk 

and less on operational issues  
at Council meetings;

• increase public awareness 
of the ongoing professional 
development activities of all 
College members;

• annually conduct an environ-
mental risk scan;

• analyze College data and 
trends as a basis for creating 
additional guidance and mem-
ber resources; and

• utilize the recommendations of 
the 2018 Governance Review 
to ensure improved govern-
ance and oversight.

Improve stakeholder  
engagement:
• clarify and better communicate 

the privilege and benefits of 
self-regulation; and

• enhance the effectiveness of 
collaboration with government 
constituent organizations and 
other regulators. PS

College Council and staff members  met last fall to develop new strategic priorities.  
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Practice and Education commit-
tees with individuals other than 
Council members, who would be 
selected following a robust, 
transparent process;

• recommended asking the Minister 
of Education to amend the College’s 
Act to ensure equal representation 
of professional and public members 
on each statutory committee;

• recommended asking the Minister 
of Education to amend the College’s 
Act to establish staggered, three-
year terms for Council and commit-
tee members, renewable up to one 
time (six years);

• recommended that the Minister of 
Education amend the College’s Act 
and regulation to establish two-
year, renewable terms for Council 
and committee chair positions;

• recommended asking the govern-
ment that the Council Chair pos-
ition be full-time, a member of 
Council selected by Council, with 
duties focused on ensuring an 
effective Council;

• recommended that the Minister of 
Education make regulation changes 
to establish the Executive Commit-

tee as a committee of the whole, 
comprising all Council members;

• agreed to the Governance Commit-
tee establishing tools for formal 
annual review of the effectiveness 
of Council, committees and chairs;

• recommended that internationally 
educated teachers also complete 
accredited teacher education 
programs (as Ontario teachers do) 
in order to be licensed;

• confirmed the appointment of 
College members to the roster of 
panellists for the Discipline Commit-
tee and Investigation Committee; and

• agreed to rename two committees 
— the Finance Committee to the 
Audit and Finance Committee and 
the Governance Committee to the 
Governance and Nominating 
Committee — and to adjust their 
mandates in the bylaws.

* This reduction reflects a contemporary 

model of governance with a smaller 

policy-making board with committees  

and rosters to carry out its work. The 

approach is in line with similar changes in 

professional regulatory bodies nationally 

and internationally. PS

Council Meetings

The College intervened in a case 
before the Supreme Court of Canada 
to provide perspective on student 
privacy and what constitutes 
acceptable professional conduct  
for teachers.

In the appeal of a criminal case 
involving a teacher who was charged 
with and acquitted of voyeurism in two 
lower courts after using a pen camera 
to take secret videos of his female 
students at school, the College 
intervened at the Supreme Court  
to argue for strong protections for 
student privacy in learning environ-
ments under the Criminal Code.

On February 14, 2019, the Supreme 
Court of Canada found Ontario teacher 
Ryan Jarvis guilty of voyeurism under 
the Criminal Code. Its decision in R. v. 
Jarvis upholds and strengthens student 
protection and privacy.

As an intervener in the case, the 
College provided background and 
information to help the Court make 
an informed decision on the appeal.

The Court’s judgment reflects the 
College’s arguments. For the majority, 
Chief Justice Wagner recognized “the 
understanding that school will be a safe 
environment and that teachers will 
work to keep it that way … enhances 

students’ expectations that teachers 
will scrupulously respect their privacy.”

“We are proud to have contributed 
to this ruling and will continue our 
work to protect students,” says 
Michael Salvatori, OCT, CEO and 
Registrar, Ontario College of Teachers. 
“Schools are safer today because of 
the Supreme Court’s decision.”

“Teachers are guided in their practice 
by the ethical standards of care, trust, 
respect and integrity,” says Nicole van 
Woudenberg, OCT, Chair of Council, 
Ontario College of Teachers. “The ruling 
reinforces standards that professionals 
are expected to uphold.” PS

College Helps Canada’s Top  
Court Strengthen Student Privacy

• welcomed newest publicly appointed 
Council members Vincent Rinaldo, 
OCT, of Stoney Creek, and Bob 
Cooper, OCT, of North York;

• received a presentation from Ontario 
Teachers’ Federation president Diane 
Dewing about proposed changes to 
Council’s governance structure;

• recommended to the Minister of 
Education that the College’s Act be 
amended to reduce the composition 
of Council from 37 to 18 members*; 

• recommended to the Minister of 
Education that the College’s Act be 
amended to establish a Council with 
an equal number of members from the 
profession and appointed members; 

• recommended that the Minister of 
Education amend the College’s Act 
to provide Council with the authority 
to establish a selection process for 
Council members; 

• recommended asking the Minister 
of Education to amend the Col-
lege’s Act to establish statutory, 
regulatory and the Standards of 

At its February 28– 
March 1, 2019, meeting, 
College Council:

https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/17515/index.do
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/17515/index.do
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Find an AQ

Extend Your 
Professional 
Knowledge

Access Find an AQ through our website, oct.ca, or through the College’s OCT Membership App — now also available on tablet.

Ongoing professional learning is an integral 

part of teaching. Let our Find an AQ search 

engine be your guide to fi nding one that suits 

your needs. Search by provider or AQ name. 

With over 370 courses to choose from, 

selecting the right AQ to expand your 

subject knowledge or sharpen your 

classroom skills has never been easier.

What would you do?
The College received a complaint 
about Lynda, a high school teacher.  
It was alleged that she: smuggled 
goods across the Canada/U.S. border; 
and sold smuggled goods for  
personal gain.

The board investigation, which 
reviewed media reports of the trial 
and the court transcript of the 
proceedings, revealed that Lynda was 
involved, along with other members 
of the community, in a scheme to 
smuggle meat across the border for 
personal financial gain.

The board terminated her employ-
ment; however, an arbitrator ordered 
her reinstatement and a nine-month 
suspension instead. She ultimately 
faced no criminal charges.

If you were a member of the Investi-
gation Committee panel, what would 
you have issued to this teacher:
• an admonishment in person  

(most severe)
• a written admonishment
• a written caution
• written advice
• a written reminder (least severe)

THE OUTCOME
The Investigation Committee panel reviewed the submissions of the parties. 

The panel noted that Lynda acknowledged the allegations. Due to their 
seriousness, the panel decided to admonish her in writing. PS

The College’s Investigation Committee 
considers all complaints made to the 
College about its members and reviews 
all information resulting from investi-
gations. The committee can dismiss a 
complaint or refer the matter, in whole 
or in part, to the Discipline or Fitness  
to Practise committees for a hearing.

The Investigation Committee may 
also caution or admonish the member  
in writing or in person, or provide written 
reminders or advice, or ratify a Memo-
randum of Agreement reached through 
the complaint resolution process.

By law, cases under investigation  
are confidential. For the education  
of members, the following account, 
based on facts from real cases, raises 
important questions about teacher 
conduct, such as what is appropriate 
and what is not. Details have been 
altered to respect confidentiality.
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Discipline Summaries
Three-member panels of the Discipline 
Committee conduct public hearings  
into cases of alleged incompetence or 
professional misconduct. Panels are 
composed of elected and appointed 
Council members. The certificate of  
a member found to be incompetent or 
guilty of professional misconduct may 
be revoked, suspended, and/or made 
subject to terms, conditions or limita-
tions. In findings of professional 
misconduct, the committee may also 
reprimand, admonish or counsel the 
member, impose a fine, and order the 
member to pay costs. 

Summaries of recent disciplinary 
cases are published on the following 
pages. Copies of the full decisions  
are available at oct.ca  Members  
Complaints and Discipline  Decisions. 

The College publishes professional 
advisories, available at oct-oeeo.ca/
advisories, which are intended to 
inform members’ professional judg-
ment and practice. For more informa-
tion about the Ethical Standards for 
the Teaching Profession, please visit 
oct-oeeo.ca/ethical.

MEMBER: Robert Luke Avison
REGISTRATION NO: 191966 
DECISION: Suspension, reprimand, 
conditions
A Discipline Committee panel sus-
pended the certificate of Robert Luke 
Avison, a teacher employed by the 
Toronto District School Board, for 
breaching appropriate professional 
boundaries with a female student.

This matter was heard by the panel 
on November 27, 2018. Avison, who 
was certified to teach in February 
1992, attended the hearing with his 
legal counsel.

Avison shared personal details 
with the student, such as his phone 
number. He also counselled her on  
a few occasions with respect to her 
personal struggles. He often did  
so alone with her at the back of  
his classroom.

The panel found Avison guilty of 
professional misconduct and ordered 
that his teaching certificate be 

suspended for three months. He was 
also directed to appear before the 
panel to receive a reprimand. 

The panel also ordered him to 
successfully complete, at his own 
expense, a course on professional 
boundaries. He needs to do so prior 
to starting or returning to a teaching 
position or any position for which a 
Certificate of Qualification and 
Registration is required.

In its written decision, the panel 
stated, “While the Committee recog-
nizes that the Member may have 
genuinely intended to help the 
Student, he was not properly qualified 
to do so and should therefore have 
avoided becoming overly involved in 
the Student’s personal affairs.”

MEMBER: Jason Douglas Bagshaw, OCT
REGISTRATION NO: 510655 
DECISION: Reprimand, conditions
A Discipline Committee panel repri-
manded Jason Douglas Bagshaw,  
a teacher employed by the Ottawa- 
Carleton District School Board, for 
inappropriate electronic communica-
tions with students.

This matter was heard by the panel 
on November 15, 2018. Bagshaw, who 
was certified to teach in October 
2006, attended the hearing with his 
legal counsel.

Bagshaw repeatedly communicated 
with two students via Instagram about 
topics unrelated to school work. He 
accepted the students’ requests to 
follow him on social media. 

He posted an inappropriate joke on 
social media that these two students 
were able to see because they were 
his only followers at the time. He also 
commented on a photograph that a 
student had sent him, which depicted 
the student in his dark bedroom in the 
middle of the night.

The panel found Bagshaw guilty  
of professional misconduct and 
directed him to appear before it  
to receive a reprimand. 

It also ordered him to successfully 
complete, at his own expense, a 
course regarding boundaries. He must 

do so within 90 days of the panel’s 
written decision.

In its written decision, the panel 
stated, “Teachers should avoid 
‘follow’ requests from students and, 
to minimize the risks inherent with 
the use of social media, they should 
limit their electronic communications 
to established educational plat-
forms, rather than public platforms 
like Instagram.”

MEMBER: Paul Thomas Blake
REGISTRATION NO: 447181
DECISION: Revocation
A Discipline Committee panel revoked 
the teaching certificate of Paul Thomas 
Blake, formerly employed by the 
Peterborough Victoria Northumberland 
and Clarington Catholic District School 
Board, for professional misconduct. 

Certified to teach in July 2001, Blake 
represented himself but did not 
attend the hearing on June 19, 2018. 

Blake vandalized school property 
and equipment and/or removed 
school equipment from the school 
without permission.

He also engaged in inappropriate use 
of electronic communications, including:
• sending inappropriate and/or threat-

ening electronic communications to 
one or more board employees; and

• sending inappropriate emails to one 
or more board employees imperson-
ating other members of staff.
The panel found Blake guilty of 

professional misconduct and ordered 
that his Certificate of Qualification 
and Registration be revoked.

In its written decision, the panel 
stated, “There is no place in the profes-
sion for members who intentionally 
target other members of the profession. 
Revocation is the only penalty that 
appropriately responds to professional 
misconduct of this nature.”

MEMBER: Matthew Francis  
Chong Yen, OCT
REGISTRATION NO: 278008 
DECISION: Reprimand, conditions, costs
A Discipline Committee panel ordered 
that Matthew Francis Chong Yen, a 
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teacher employed by the Toronto 
District School Board, be reprimanded 
for unprofessional conduct.

This matter was heard by the panel 
on September 20 and 21, 2018. Chong 
Yen, who was certified to teach in 
August 1997, was self-represented, 
but did not attend the hearing.

Chong Yen made inappropriate or 
demeaning comments to students and 
behaved in an offensive or unprofes-
sional manner.  For example, he 
belittled a student, demonstrated an 
inability to control his temper, used 
inappropriate language, and behaved 
unprofessionally in class.

His inappropriate conduct was 
repeated and he did not improve his 
behaviour after the school administra-
tion intervened on several occasions.

The panel found Chong Yen guilty of 
professional misconduct and directed 
him to appear before it to receive a 
reprimand. He needs to do so within 
120 days of the panel’s order.

The panel also ordered him to 
successfully complete, at his own 
expense, a course in classroom 
management. He must do so within  
120 days of the panel’s written decision.

He must also pay costs of $7,500 to 
the College within 120 days of the 
written decision. The panel was of the 
view that it was appropriate to make  
a costs award in this case because 
Chong Yen was unco-operative with 
the College and refused to engage in 
the College’s discipline process in any 
way, despite the College’s numerous 
attempts to communicate with him.

In its decision, the panel stated, 
“Members of the profession must 
maintain their composure, even 
when dealing with challenging issues 
in the classroom.”

MEMBER: Sonya Marie Yvette Dean
REGISTRATION NO: 278606 
DECISION: Suspension, reprimand, 
undertaking
A Discipline Committee panel sus-
pended the teaching certificate of 
Sonya Marie Yvette Dean, an ex-teacher 
formerly employed by the Waterloo 

Region District School Board, for a 
pattern of inappropriate conduct. 

Dean, who was certified to teach in 
November 1997, did not attend the 
hearing on November 30, 2018 but was 
represented by legal counsel. 

Her misconduct includes purchasing 
alcohol for students, spending time 
with students outside of school and 
during the evening, and engaging in 
inappropriate electronic communica-
tions with students.

Dean resigned her membership with 
the College and has undertaken not to 
reapply to the College or to any other 
provincial college regulating the 
profession of teaching in Canada.

The panel found Dean guilty of 
professional misconduct and ordered 
that her certificate be suspended for 
12 months. She was also directed to 
appear before the panel to receive  
a reprimand.

In its written decision, the panel 
stated, “Teachers must be cautious 
when engaging with students online 
and they must maintain appropriate 
professional boundaries with students 
at all times. Members of the profession 
are also expected to serve as role 
models for students, and it is therefore 
inappropriate for teachers to discuss 
alcohol consumption with students and 
to have conversations of a personal 
nature with students on social media.”

MEMBER: Salvatore De Mare, OCT
REGISTRATION NO: 257680 
DECISION: Reprimand, conditions
A Discipline Committee panel repri-
manded Salvatore De Mare, an 
occasional teacher employed by  
the Toronto District School Board,  
for mistreating two students.

This matter was heard by the panel 
on December 14, 2018. De Mare, who 
was certified to teach in September 
1988, attended the hearing with his 
legal counsel.

While redirecting a group of 
students back to their seats, De 
Mare took one of them by the wrist 
and pushed or pulled the student 
toward his chair. He also pulled 

another student’s shirt collar and 
told him to sit down.

The panel found De Mare guilty  
of professional misconduct and 
directed him to appear before it  
to receive a reprimand. 

The panel also ordered him to 
successfully complete, at his own 
expense, a course or courses regarding 
appropriate boundaries and boundary 
violation issues, and classroom 
management. He must do so within  
90 days of its written decision.

In its decision, the panel stated, “If 
the Member needed to redirect these 
students to their seats, he ought to 
have told them to sit down without 
pushing or pulling them.”

MEMBER: Ian Dwight Gray
REGISTRATION NO: 418521 
DECISION: Suspension, reprimand, 
conditions
A Discipline Committee panel sus-
pended the certificate of Ian Dwight 
Gray, a teacher formerly employed by 
the Toronto District School Board, for 
a pattern of unprofessional conduct.

His inappropriate conduct included:
• using his foot to make contact with 

a ball that a student was seated on, 
causing the student to fall to the 
floor; and

• commenting to a student that, 
based on his behaviour, the student 
was a candidate for incarceration.
This matter was heard by the panel 

on October 12, 2017. Gray, who was 
certified to teach in July 1998, did not 
attend the hearing and did not have 
legal representation.

The panel found him guilty of 
professional misconduct and ordered 
that his teaching certificate be 
suspended for six months. 

He was also directed to appear 
before the panel to receive a repri-
mand prior to starting a teaching 
position or any position for which  
a Certificate of Qualification and 
Registration (CQR) is required.

The panel also ordered him to 
successfully complete, at his own 
expense, a course on appropriate 
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boundaries and anger management. 
He needs to do so prior to starting  
a teaching position or any position 
requiring a CQR.

In its written decision, the panel 
stated, “Members of the teaching 
profession are expected to maintain 
respectful teacher/student bound-
aries and to serve as positive role 
models for students.”

MEMBER: Brent Lawrence  
Douglas Hachborn
REGISTRATION NO: 492217
DECISION: Revocation
A Discipline Committee panel revoked 
the certificate of Brent Lawrence 
Douglas Hachborn, a former vice- 
principal at the Grand Erie District 
School Board, for egregious misconduct. 

Hachborn placed a hidden camera  
in a staff washroom at the school.  
He used this camera to make video 
recordings of staff members using the 
toilet without their knowledge or 
consent, and retrieved those record-
ings for his own personal gratification.

He was found guilty of nine counts 
of voyeurism in a criminal court and 
received a conditional sentence of  
16 months, followed by two years’ 
probation.

Certified to teach in September 
2005, Hachborn did not attend the 
hearing on October 23, 2018, and was 
not represented by legal counsel.

The panel found Hachborn guilty of 
professional misconduct and ordered 
that his Certificate of Qualification 
and Registration be revoked.

In its written decision, the panel 
stated, “His misconduct demonstrat-
ed a profound lack of judgment, violat-
ed any sense of public decency, and 
constituted a severe breach of public 
trust. As a result, the Member has lost 
the privilege of holding a Certificate of 
Qualification and Registration and 
being a member of the teaching 
profession in Ontario.”

MEMBER: Richard John Hamilton
REGISTRATION NO: 424437
DECISION: Revocation

A Discipline Committee panel revoked 
the teaching certificate of Richard 
John Hamilton, a former vice-principal 
with the Catholic District School 
Board of Eastern Ontario, who was 
convicted of assault. 

Certified to teach in June 1999, 
Hamilton did not attend his hearing  
on October 23, 2018, and did not have 
legal representation. 

Hamilton assaulted a child by 
intentionally pushing a table at her, 
causing a bruise on her knee.

He received a conditional discharge, 
consisting of 18 months of probation 
with additional terms, including no 
contact with the child.

The panel found Hamilton guilty of 
professional misconduct and ordered 
that his Certificate of Qualification 
and Registration be revoked.

In its written decision, the panel 
stated, “Members of the profession 
are expected to adhere to the stan-
dards of the profession at all times, 
even when they are ‘off duty.’”

MEMBER: Barry Norman Hutton, OCT
REGISTRATION NO: 114097 
DECISION: Reprimand, conditions
A Discipline Committee panel 
reprimanded Barry Norman Hutton,  
a teacher employed by the Hamilton- 
Wentworth District School Board,  
for inappropriate, sarcastic and 
demeaning behaviour.

This matter was heard by the panel  
on November 29, 2018. Hutton, who was 
certified to teach in June 1972, attended 
the hearing with his legal counsel.

Hutton repeatedly mocked students 
and put them down. He told two 
students that he hoped they would not 
cause any trouble, even though they 
“don’t look like terrorists.” He also 
grabbed a student’s leg, causing the 
student to fall to the ground.

The panel found Hutton guilty of 
professional misconduct and directed 
him to appear before it to receive  
a reprimand. 

It also ordered him to successfully 
complete, at his own expense, a 
course in classroom management.  

He must do so within 90 days of the 
panel’s order.

In its written decision, the panel 
stated, “The Member’s rude and 
obnoxious conduct undermines  
the public’s trust and confidence  
in the teaching profession and it  
is unacceptable.”

MEMBER: Jaclyn Lindsay Jones
REGISTRATION NO: 529836
DECISION: Revocation, reprimand
A Discipline Committee panel revoked 
the Certificate of Qualification and 
Registration of Jaclyn Lindsay Jones 
for sexually abusing male students. 
She was formerly employed by the 
Hastings and Prince Edward District 
School Board.

Certified to teach in August 2008, 
Jones represented herself but did 
not attend the hearing held on 
November 27, 2018. 

Jones engaged in sexual touching of 
students, communication of a sexual 
nature with students, and transmis-
sion of sexual images.

She was found guilty of numerous 
criminal charges and was sentenced 
to two years in prison.

The panel found her guilty of 
professional misconduct and 
directed the Registrar to revoke  
her Certificate of Qualification and 
Registration. It also directed that  
she receive a reprimand. 

In its written decision, the panel 
stated, “The Committee denounces 
the Member’s egregious misconduct  
in the strongest terms.”

MEMBER: Christian Kpodjie, OCT
REGISTRATION NO: 522702 
DECISION: Reprimand, conditions
A Discipline Committee panel repri-
manded Christian Kpodjie, a teacher 
formerly employed by the Toronto 
District School Board, for inappropriate 
and unprofessional conduct.

This matter was heard by the panel 
on November 6, 2018. Kpodjie, who 
was certified to teach in November 
2007, attended the hearing with his 
legal counsel.
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Kpodjie failed to maintain appropri-
ate boundaries with his students by 
calling female students “Beautiful,” 
“Sweetheart” and “Pretty,” and by 
making physical contact with a number 
of students, which included pinching 
their cheeks, patting them on the head, 
stroking their arms, and kissing their 
cheeks and hands.

Although his conduct was not of  
a sexual nature, it was nevertheless 
repeated and inappropriate.

The Discipline Committee panel 
found Kpodjie guilty of professional 
misconduct and directed him to appear 
before it to receive a reprimand. 

The panel also ordered him to 
successfully complete, at his own 
expense, a course in appropriate 
boundaries and boundary violation 
issues. He must do so prior to starting 
or resuming any teaching position or 
any position for which a teaching 
certificate is required.

In its written decision, the panel 
stated, “Because members of the 
profession hold a unique position of 
trust and authority, they must 
maintain appropriate professional 
boundaries at all times and they must 
not engage in overly familial behav-
iour with students. The significant 
power imbalance that exists between 
teachers and students is such that 
teachers should never make un-
necessary physical contact with 
students. This type of behaviour 
often makes students feel uncom-
fortable and can negatively affect 
their experience at school.”

MEMBER: Christopher Matthew Langlois
REGISTRATION NO: 663100 
DECISION: Suspension, reprimand, 
conditions
A Discipline Committee panel sus-
pended the certificate of College 
member Christopher Matthew 
Langlois for inappropriate conduct.

This matter was heard by the panel 
on September 17, 2018. Langlois, who 
was certified to teach in February 
2016, did not attend the hearing and 
did not have legal representation.

Langlois was teaching at a school 
where he was required to live in the 
boys’ boarding house and provide 
supervision to boarding students.

He failed to maintain appropriate 
professional boundaries by allowing 
adolescent students to visit his room 
in the evening, by taking them on a 
late-night outing to a restaurant in 
his personal vehicle, and by taking 
them on an overnight trip without 
school approval.

The panel found him guilty of 
professional misconduct and ordered 
that his teaching certificate be 
suspended for six months. He was 
ordered to receive a reprimand. 

The panel also ordered him to 
successfully complete, at his own 
expense, a course on boundary 
violations and professional ethics. 
He needs to do so prior to starting a 
teaching position or any position for 
which a Certificate of Qualification 
and Registration is required.

In its written decision, the panel 
stated, “Members of the teaching 
profession hold a unique position of 
trust and authority, and as a result, 
members are expected to maintain 
professional boundaries with stu-
dents at all times.”

MEMBER: Tom William Maloney
REGISTRATION NO: 179192
DECISION: Revocation, reprimand
A Discipline Committee panel revoked 
the Certificate of Qualification and 
Registration of Tom William Maloney 
for conduct that was of a sexualized 
nature. He was a teacher formerly 
employed by the Waterloo Region 
District School Board.

Certified to teach in June 1990, neither 
Maloney nor his legal counsel attended 
the hearing on November 5, 2018.   

His misconduct included buttoning 
up a student’s piece of clothing in 
front of the class and touching her 
body in the process. Several students 
reported that he also looked at their 
breasts, buttocks or crotch.

Maloney also invited students over 
to his house to carve pumpkins, eat 

popsicles, and lie on his couch.
The panel observed that, “Although 

the definition of sexual abuse in 
section 1 of the [Ontario College of 
Teachers] Act includes more overt 
acts, such as sexual intercourse or 
sexual touching, it also includes  
‘(c) behaviour or remarks of a sexual 
nature by a member toward a stu-
dent’.” The panel added that, “The 
definition does not require that a 
member intended the remarks or 
behaviour to be of a sexual nature.”

The panel found him guilty of 
professional misconduct and directed 
the Registrar to revoke his Certificate 
of Qualification and Registration. 

The panel also ordered that he 
receive a reprimand. 

In its written decision, the panel 
stated that through his concerning 
conduct “the Member violated the 
trust placed in him as a teacher by 
parents, students and the public,  
and he undermined the reputation  
of the teaching profession.”

MEMBER: Dinah Cherise  
Magdalene Mate
REGISTRATION NO: 437930 
DECISION: Suspension, reprimand, 
conditions
A Discipline Committee panel sus-
pended the teaching certificate of 
Dinah Cherise Magdalene Mate for a 
pattern of inappropriate conduct 
despite prior warnings and discipline 
from the Toronto District School 
Board where she was formerly 
employed as a teacher. 

Mate, who was certified to teach in 
June 2000, attended the hearing on 
November 14, 2018, and had legal 
representation.

Her misconduct formed a troubling 
pattern of disrespectful, unprofes-
sional and abusive behaviour. For 
example, she made a number of 
demeaning and abusive comments to 
students. She was also physically 
abusive by pushing students.

The Discipline Committee panel 
found Mate guilty of professional 
misconduct and ordered that her 
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certificate be suspended for six 
months. She was also directed to 
appear before the panel to receive  
a reprimand.

In addition, she was directed to com-
plete a course/course(s) of instruction, 
at her own expense, regarding anger 
management and appropriate class-
room communications. She needs to 
do so prior to starting a teaching 
position or any position for which  
a Certificate of Qualification and 
Registration is required.

In its written decision, the panel 
stated, “The Member’s rough and 
aggressive interactions with students 
[were] unacceptable. Members of the 
profession must not use unnecessary 
physical force against students.”

MEMBER: Jane Valerie Mathews
REGISTRATION NO: 417654 
DECISION: Reprimand
A Discipline Committee panel repri-
manded Jane Valerie Mathews, a 
teacher formerly employed by the 
Keewatin-Patricia District School 
Board, for unprofessional conduct. 

Mathews, who was certified to 
teach in August 1998, attended  
the hearing on November 29, 2018,  
via video conference, and her legal 
counsel attended in person. 

Mathews slid a student across a 
floor by his ankle instead of using a 
more appropriate classroom manage-
ment strategy.

The panel found Mathews guilty of 
professional misconduct and ordered 
that she appear before it to receive  
a reprimand.

In its written decision, the panel 
stated, “Members of the profession 
must conduct themselves in a com-
posed and professional manner, without 
resorting to the inappropriate use of 
physical force against students, even 
under challenging circumstances.”

MEMBER: Jeffrey Claude Pilon
REGISTRATION NO: 618266
DECISION: Revocation, reprimand
A Discipline Committee panel revoked 
the Certificate of Qualification and 

Registration of Jeffrey Claude Pilon,  
a teacher formerly employed by the 
Rainbow District School Board, for 
sexually abusing a female student. 

Certified to teach in July 2011, 
Pilon did not attend the hearing on 
November 14, 2018, but  had legal 
representation. 

Pilon began an inappropriate 
personal relationship with a student 
that developed into a sexual rela-
tionship about one month later. He 
engaged in sexual intercourse with 
the student and instructed her not  
to disclose the sexual relationship  
to others.

The panel found Pilon guilty of 
professional misconduct and directed 
the Registrar to revoke his Certificate 
of Qualification and Registration. 

The panel also directed that he 
receive a reprimand. 

In its written decision, the panel 
stated, “The Member’s misconduct 
has undermined the reputation of 
the teaching profession, and has 
seriously broken the trust that 
parents, students and the public 
place in teachers.”

MEMBER: Stephen William Roloson, OCT
REGISTRATION NO: 569777 
DECISION: Reprimand, conditions
A Discipline Committee panel repri-
manded Stephen William Roloson,  
a teacher formerly employed by the 
Upper Grand District School Board, 
for dishonest conduct.

This matter was heard by the 
panel on December 10, 2018. 
Roloson, who was certified to teach 
in May 2009, attended the hearing 
with his legal counsel.

Roloson inappropriately used sick 
days on three occasions to perform 
tasks relating to his personal event- 
planning business. He deceived his 
board by telling them that he was 
either ill or receiving medical tests on 
these days, which was not the case.

The panel found Roloson guilty of 
professional misconduct and directed 
him to appear before it to receive  
a reprimand. 

It also ordered him to successfully 
complete, at his own expense, a 
course in ethical practice. He must 
do so within 90 days of the panel’s 
written decision.

In its written decision, the panel 
stated, “Members of the profession 
are expected to conduct themselves 
with integrity and to uphold the 
principles of ‘truth, justice and 
loyalty’ as set out at subsection  
264(1)(c) [of] the Education Act.”

MEMBER: Patrick Barry Uhlman
REGISTRATION NO: 466380 
DECISION: Suspension, reprimand
A Discipline Committee panel sus-
pended the teaching certificate of 
Patrick Barry Uhlman, a teacher 
formerly employed by the Lambton 
Kent District School Board, for 
unprofessional conduct. 

Uhlman, who was certified to teach 
in June 2003, did not attend the first 
part of the hearing on July 27, 2018, 
but had legal representation. 

Uhlman attended the second part  
of the hearing on November 20, 2018, 
by telephone, but was no longer 
represented by counsel at that time.

Uhlman accessed pornography at 
school, using a school board computer 
that could be accessed by students.

He resigned his membership with 
the College.

The Discipline Committee panel 
found Uhlman guilty of professional 
misconduct and ordered that  
his certificate be suspended for  
10 months. 

He was also directed to appear 
before the panel to receive  
a reprimand.

In its written decision, the panel 
stated that by accessing pornography 
at school, “the Member undermined 
the trust of both students and the 
public in the teaching profession.” PS

Copies of the full decisions are  
available at oct-oeeo.ca/decisions.
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Money Man
Lane Merrifield’s journey from apathetic, 
frustrated student to tech wunderkind, 
Disney exec and Dragon’s Den investor.

BY LAURA BICKLE

• Born in Lethbridge, Alta., in 1978
• Mom was a teacher, dad was a pastor
• Is the youngest of four, with two sisters and a brother
• Family moved to southern California when he was four
• Went to school in California until going to the University 

of Alberta in Edmonton to get his bachelor’s degree in 
religion and sociology

• Moved to Kelowna, B.C., in 2003
• Launched Club Penguin, a social network for tweens, 

in 2005, when he was 26
• Disney bought Club Penguin in 2007 for $350 

million, and made him an executive vice-president 
at 28 years old

• In 2012, he launched FreshGrade, a learning assess-
ment tool 

• In 2013, he founded Wheelhouse, which invests in 
fledgling tech companies and entrepreneurs 

• Joined the cast of Dragon’s Den in 2018

Describe yourself in elementary school. 
Scattered. Energetic. Small. I was always 
the smallest person in my class. Sitting 
down and being quiet was hard for me. 
My brain just works differently than what 
school at that time was built for.

Describe yourself in high school. 
Struggling. Apathetic. Artistic. I 
threw myself into arts. I had difficulty 
memorizing and was always behind.  
I just wanted to get my diploma and 
get out of there. 

What was your favourite  
subject in school?
Music.

What was your most challenging 
subject and why? 
Anything to do with math. My friend 
and I built a tree house with zip line and 
elevator, but I was barely able to pass 
physics because I couldn’t memorize 
theories. I wish project-based learning 
was happening when I was a kid.  

I also had horrible handwriting, so I 
taught myself how to type: I can credit 
that for getting me into computers.

Who are your favourite  
historical figures? 
Anyone who stood up against the 
establishment and paved new ground. 
Abraham Lincoln. Jackie Robinson. 
Rosa Parks. 

My favourite extracurricular  
activity was …
Drama and music. I taught myself 
how to play drums. 

I would always design the class 
float at the homecoming parade.  
I made these elaborate floats with 
pyrotechnics, water features and 
animatronics. One year, I converted 
my go-cart into the Batmobile. 

Quality you most appreciated  
in a teacher?
Those who looked at students as 
individuals, instead of as a collective. 

Most important life lesson  
learned at school? 
Perseverance.

If you could create a new  
course to be taught at all  
schools, what would it be? 
Financial literacy. I don’t think there’s 
any other skill that’s so desperately 
needed right now.

Best advice that a teacher gave  
you that you still think of? 
My sixth-grade teacher had a sign on 
her desk: A lack of planning on your 
part doesn’t constitute an emergency 
on my part.

Is there anything from your  
school experience that prepared  
you for Dragon’s Den?
Being able to talk to and connect 
with a variety of people.

I went to a big public school  
so I learned to interact with many 
different types of personalities. PS
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Let us help you find the right 
insurance coverage

This group insurance program is only available through our Contact Centre and website.
The Co-operators® used under license from The Co-operators Group Limited. Group auto and home products underwritten by COSECO Insurance Company and administered  by HB Group Insurance Management Ltd, member companies  
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Connect with us
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and our unique, no-obligation Claims Guarantee. Save up to 40%* when you get an Auto and Home insurance quote!

1-800-387-1963 | www.oct.ca/memberperks
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