
Please note:

Attendance

2020 Annual Meeting of Members – Questions & Answers

• The Annual Meeting of Members was viewed by 439 people online  
(113 French and 326 English). 

• In total, we received 148 submissions from 32 sources.

The questions
• All references to the Ontario College of Teachers, using the OCT acronym have been 

updated to read, “the College”, or “the Ontario College of Teachers”. This is done to  
distinguish between the Ontario College of Teachers and Ontario Certified Teacher (OCT). 

• We do our best to respond to all questions. However, we have filtered out questions that are 
purposefully repetitive, nonsensical, derogatory, defamatory, threatening, discriminatory  
or hateful.

• We have also removed personal information from questions / comments received. 
• Beyond this, all questions are unedited and posted as received.

Annual Meeting of Members questions

Questions Answers

1. Where did my questions go? Are 
they deleted, or are they being 
hidden so the College can pick and 
choose which questions they choose 
to answer? How does this fit with 
“trust, respect and integrity.” Who 
is responsible for this action of 
suppressing member’s voices?

Rest assured we have received all your 
questions. 

We had some issues with the initial set-up, 
which is why they disappeared online. This 
issue has since been resolved.

All submitted questions that relate to our 
mandate are being answered and will be 
posted to our website after the Annual 
Meeting of Members.

Thank you for your patience.
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Questions Answers

2. Hiding the questions asked to the 
College makes Chantal Bélisle 
statement look false. “Transparency 
is also evidenced in the manner in 
which the College seeks opinions 
from members and the public and in 
the way we share proposed activities 
or initiatives. “Make sure that the 
College is not saying one thing, but 
acting in a way that is opposite, it 
hurts all College members when the 
Council acts unethically.

Thank you for your feedback. We will keep 
your information in mind when planning 
next year’s Annual Meeting of Members.
In the meantime, we’ve posted the Annual 
Meeting of Members’ questions and 
answers in this document. 

3. How is hiding all of the responses to 
this question help “improve stake-
holder engagement.” I think that both 
the Chair and the deputy registrar 
are lying when they say that they 
are trying to ‘improve stakeholder 
engagement’ when they are not 
showing us what questions they are 
being asked.

Please review this document which con-
tains a list of all of the questions received 
prior to, and during our Annual meeting, 
alongside our answers. 

4. Hi there! Not a question but a “thank 
you” for your idea that’s warmly inclu-
sive. I would have joined; however, we 
have a virtual town hall meeting from 
about 6:00 pm here. Perhaps there will 
be a recording to watch later. It would 
be satisfying to hear about the College 
insights. 

Thank you for your kind words. A recording 
of our Annual Meeting of Members is 
available here.

https://www.oct.ca/about-the-college/2020-annual-meeting-of-members


3

About the Annual Meeting of Members process

Questions Answers

5. Will the Annual Meeting of Members 
be done virtually in the future, as many 
of the College’s teachers are not able 
to travel to Toronto for meetings. It 
would be more inclusive to include 
perspectives outside the GTA on a 
regular basis.

Thanks for the question. We’re always inter-
ested in engaging more of our members. 

While this is the first fully online Annual 
Meeting of Members, we have livestreamed 
the event since 2017. This has enabled us 
to accept and answer members’ questions 
from across the province.

6. Why is only 20 mins allowed in the 
agenda for responding to the College’s 
members questions? Why are you 
all not listening and respecting our 
voices?

Similar to planning and agenda setting for 
any meeting, we have scheduled 20 minutes 
now. But that doesn’t mean we aren’t 
listening. We will accept all your questions 
and post them along with the answers online 
after today. 

The annual meeting of members is one of 
many opportunities that Ontario Certified 
Teachers and the public have to interact 
with the College. You can reach us at any 
time by contacting us at oct-oeeo.ca/
Requests. 

7. Will the College provide a translation of 
the meeting/documents in more than the 
white languages you all focus on? Will it 
be translated into Indigenous Languages 
to help with true reconciliation?

By law, the College must provide materials in 
English and French. The College also pro-
duces material for parents in five additional 
languages.

http://oct-oeeo.ca/Requests
http://oct-oeeo.ca/Requests
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Questions Answers

8. How many people participated in this 
annual meeting and how does that 
compare to previous years?

This year, the Annual Meeting of Members 
was viewed by 439 unique visitors (113 
French and 326 English). 

Our data from previous years is as follows:

2019
454  unique visitors
408  English
46  French

2018
103  unique visitors
94  English
9  French 

9. Chantal we do not need to read the 
annual report, because you and your 
fellow presenters are reading it word 
for word. This is not how you do a 
professional presentation.

Thank you for your feedback. The pres-
entation notes reflect the written report 
to reinforce its importance for those who 
choose not to read it. 

10. This is so boring…What is the point of 
this meeting?

By law, the College must hold an Annual 
Meeting of Members.

As part of our commitment to transparency 
and accountability, we give advance notice 
of when the meeting will happen. We also 
hold the meeting in the evening to ensure 
members and the public can join. We have 
provided access to the meeting online to 
ensure all Ontarians can take part. 

The College Council also meetings four 
times a year and those meetings are also 
open to members of the public. 

11. Is this an infomercial about the  
presenters?

It is customary in this forum for speakers 
to explain their roles and responsibilities 
before presenting.
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Questions Answers

12. Since there are no interactions 
between the different speakers this 
should have been prerecorded.

The live nature of the event provides 
speakers with the opportunity to interact 
with each other. For example, when the 
Chair was talking to the Registrar or when 
the Chair asked Council member Tom Potter 
to help respond to a question. 

13. Are you serious it is muted???? It is standard procedure to mute micro-
phones on live meetings. This reduces 
technical difficulties while ensuring speak-
ers can be heard.

14. Why is the College not using the video 
aspect, this is basically a podcast?

Thank you for your feedback. We have 
shared your thoughts internally with our 
Annual Meeting of Members planning team.

15. Why are we not hearing from the actual 
award winners, not from somebody 
reading off of their computer?

Traditionally, our scholarship winners are 
invited to an event in early December to 
officially accept their award and have an 
opportunity to say a few words.

16. Why is the translation do poor, this 
could have been prerecorded?

Thank you for your feedback. We have 
shared your thoughts internally with our 
Annual Meeting of Members planning team.

17. Thanks for doing a land recognition, 
but why did you only include Toronto 
Indigenous groups. You have left out all 
of the nations that are not centred in 
Toronto

Thank you for sharing your thoughts. The 
College recognizes the land on which our 
meeting was broadcast. We have shared 
your feedback for future consideration. 
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About the College and its operations

Questions Answers

18. If the College accepted Covid As-
sistance, why is this the case if your 
revenue has not changed from year to 
year? Or are teachers going to get a 
discount in the future?

The Ontario College of Teachers has not 
requested or received financial assistance 
from the government.

19. Did the College accept or apply for any 
of the COVID-19 assistance?

No, we have not.

20. Is the College going to give members a 
reduced rate for membership in 2021 if 
COVID-19 is still causing disruptions?

Since March, the College’s focus has been 
on supporting Ontario Certified Teachers 
through COVID-19 while continuing our 
commitment to regulating the teaching 
profession in the public interest. 

To show our support, we: 

• delayed payment of the 2020 membership 
fee from April 15 to September 30

• temporarily suspended our reinstatement 
fee and 

• continued the maintenance of member-
ship status in good standing.

The annual membership fee for 2020 
remains at $170.

Every December, our Council, which is 
comprised of elected members and public 
appointees, considers a budget for review 
and approval based on operational needs 
and prudent, responsible, financial planning. 
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Questions Answers

21. How come the College’s “Where my 
fees go?” page does not provide any 
information about where the fees go? 
Is it on purpose that you are hiding 
where the fees go? Where is the integ-
rity/trust/respect in that?

The College is committed to openness and 
transparency. 

Every year, we publish a breakdown of fees 
in the March issue Professionally Speaking, 
which you can find on page 49 of the printed 
edition and on our website at oct.ca. 

This year, a technical glitch removed the 
information from the English version of our 
web page. We have since fixed this issue.

In addition, our annual report also provides 
audited and detailed information about the 
College’s finances. All annual reports are 
also available at oct.ca. 

22. Will the Registrar and Chief Executive 
Officer of the College be split into two 
different jobs, or is it just in place so 
the position sounds nicer?

The Ontario College of Teachers Act states 
that the Registrar shall be the Chief Execu-
tive Officer of the College. 

23. So why are there two titles for the 
registrar, should it but just one...

Please refer to the answer in question 22.

24. What is the College’s ad revenue. Why 
if we are all paying to be apart of this 
organization is sending us ads in their 
emails. We should not be used as a 
revenue

In 2019, the College’s advertising revenue 
was approximately $762,000, derived from 
the sale of advertising space in Profession-
ally Speaking/Pour parler profession, and our 
member e-newsletter, Your College and You. 

All advertising revenue is used to offset 
the cost of producing the magazine to our 
members. 

https://professionallyspeaking.oct.ca/2019-03/2019-03-Your-Fees-at-Work-PS.asp
https://www.oct.ca/about-the-college/annual-reports
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Questions Answers

25. When is the College going to be carbon 
neutral?

The College has a long-standing commit-
ment to environmental sustainability. 

In 2014, our office space was awarded LEED 
silver certification by the Canadian Green 
Building Council. 

Our Toronto office includes eco-friendly 
practices consistent with the requirements 
of the LEED program in terms of sustainable 
site development, water efficiency, energy 
efficiency, materials selection, indoor 
environmental quality and innovation.

Over the years, we have undertaken several 
initiatives to reduce our carbon footprint, 
including:

• reducing the amount of paper used. 
For example, renewing members no 
longer receive printed renewal packages 
automatically. Instead, they receive their 
packages through the OCT membership 
app. 

• printing on 100 per cent, post-consumer 
recycled paper using vegetable-based 
inks when we have to send paper corres-
pondence.

26. Why is the annual fee being increased 
again?!!! This is disgraceful given the 
Covid19 situation. The fee is absolutely 
inequitable and a real burden for new 
teachers and supply teachers whose 
earnings can be small - why isn’t the 
fee salary prorated as in other jurisdic-
tions such as UK?

The College is not recommending an 
increase in the annual membership fee in 
2021. Council will consider the 2021 College 
budget at its meeting in December.
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Annual Report

Questions Answers

27. The statement about cashflow has a 
bad link to the notes on the Financial 
situation.

We’re sorry for the confusion. This technical 
glitch has been fixed. 

28. Notes on the financial statement goes 
to previous years. What are you hiding? 
I would like to know why you say that 
there is a deficit of cash on hand, 
but the OCT made more money than 
expected, but the budget says that 
everything is balanced. It feels like 
the OCT is not telling the whole truth. 
https://reports2018.oct.ca/Finances/
Notes-to-Financial-Statements is 
what the link it to, not the right one 
that I had to find myself...

We’re sorry for the confusion. This technical 
glitch has been fixed. The financial state-
ment now directs to 2019.

29. Why don’t the members approve the 
financial statement, it seems a little 
bit weird the that people in charge of 
the budget are the ones who approve it 
on our behalf. It seems like a conflict of 
interest.

Our financial statements are approved by 
our Council members, 23 whom are elected 
by members to represent them. There are 
also 14 publicly appointed Council for a total 
of 37 Council positions. 

30. How come in your 2019 report you talk 
about the One Indigenous thing that 
you did so often. I think it would be 
better if you as an organization spent 
more time including different voices.

Thank you for your feedback. We have 
shared this internally.

In addition to the work you mentioned, we 
also reached out to the public in different 
languages. Last year, we created, How We 
Support Ontario Students, a brochure that 
includes information on who we are, what 
we do and how we safeguard Ontario’s 
students.

In addition to English and French, this 
brochure was published in a number of 
languages, including: Arabic, Ojibway, Tamil, 
Tagalog and Simplified Chinese. 

https://reports2018.oct.ca/Finances/Notes-to-Financial-Statements
https://reports2018.oct.ca/Finances/Notes-to-Financial-Statements
https://reports2019.oct.ca/en
https://www.oct.ca/parents/how-we-support-ontario-students
https://www.oct.ca/parents/how-we-support-ontario-students
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Questions Answers

31. How come when clicking on the com-
mittee link in the annual report it only 
goes to one of the committees without 
a link to the other ones? Are you trying 
to hide something? If this was just 
an oversight, it demonstrates that 
these links were posted to late in the 
process. The lack of professionalism is 
shocking....

We’re sorry for the confusion. This technical 
glitch has been fixed. The financial state-
ment now directs to 2019.

32. Why was the report for 2019 posted 
so late? It did not give us, the public, 
a chance to read over what you have 
done in the past year and respond. 
Maybe this was done on purpose....

We embrace and encourage public engage-
ment and dialogue throughout the year. If 
you have questions, they can be directed to 
our Client Services team at 416-961-8800.

Regarding the annual report, it is standard 
procedure to post it at the same time we 
hold our Annual Meeting of Members.

Traditionally, we hold our Annual Meeting of 
Members in June, but this year, the meeting 
was rescheduled to September because of 
COVID-19.
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About Council / Governance

Questions Answers

33. Why is there not a committee on racism/
marginalized voices in Education and the 
Teaching profession?

The College is committed to anti-oppres-
sion, diversity and inclusion. We recognize 
there is always more work to be done and 
are committed to doing more, including 
continuing to develop our own awareness; 
leading where appropriate; and, consulting 
or following as needed to support anti-op-
pressive and anti-racist practices, policies 
and processes.

There are statutory, special, standing and 
regulatory committees of Council as well ad 
hoc committees as needed. Your feedback has 
been shared with Council for consideration. 

34. Why is there not an Indigenous 
position in the system positions on 
the College’s Council. Publicly funded 
Indigenous schools should not be 
treated differently than publicly funded 
English, Catholic, French schools

By law, our Council must have at least one 
member of Indigenous origin to represent 
the public interest and interests of the 
education community.

Council made this request for inclusion to 
the government in December 2011 and the 
regulation governing Council appointments 
was changed accordingly. 

Council is highly committed to anti-oppres-
sion, diversity and inclusion. We encourage 
all Ontario Certified Teachers to learn more 
about Council and either seek a position 
themselves or nominate a colleague.

35. How come there is not an Indigenous 
Schools representative on Council? 
There appears to be the inclusion of 
French voices but the exclusion of 
Indigenous voices.

Please refer to the answer in question 34.
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Questions Answers

36. Does the make up of the Council for 
the Ontario College of Teachers rep-
resent the diversity of Ontario? Is the 
adequate representation of Minorities? 
Not just French Canadian, but Black, 
Indigenous, Visual Minorities, those 
with different abilities?

Ontario legislation defines Council’s 
composition. This includes the number of 
appointed and elected positions, regional 
representation, and qualifications.

Our election system is based on regional 
representation and categories that reflect 
Ontario’s publicly funded school systems. 

This is a timely question.

Council is highly committed to anti-oppression, 
diversity and inclusion. We encourage all 
Ontario Certified Teachers to learn more about 
Council and either seek a position themselves 
or nominate a colleague in our Council election, 
which is currently underway.

37. But why is it not the schools electing 
the position relating to indigenous 
position. It is still being treating 
indigenous schools differently

Council positions, including regional rep-
resentation, are determined by Government 
legislation and regulation. 

We will, however, share your feedback with 
Council. 

38. Why is there an education bias in the 
members of the council. How can it 
be representative of Ontario if it only 
includes those who have post sec-
ondary education. This is systematic 
discrimination.

The College and its Council are committed to 
anti-oppression, diversity and inclusion. 

Our Council consists of both elected and 
publicly appointed positions.

By law, elected Council members must be 
Ontario Certified Teachers and members 
of the teaching profession. There are 23 
elected positions.

Publicly appointed Council members 
(there are 14) are chosen by the provincial 
government and may or may not include an 
education requirement. More information 
about public appointees, including how to 
become one, is available from Ontario’s 
government website. 
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Questions Answers

39. How come there is not a student voice 
on the College’s council. Leaving the 
students out of the picture appears to 
be an purposeful way to marginalized 
their voices and opinions. Does the Age 
demographics of the Council reflect 
Ontario as a whole?

Our Council consists of both elected and 
publicly appointed positions, 23 are elected 
and 14 are appointed. All 37 serve the public 
interest and put it first over any other inter-
ests or affiliations. Each Council member 
take an oath or give an affirmation to that 
effect. 

By law, elected Council members must be 
Ontario Certified Teachers and members of 
the teaching profession. 

Publicly appointed Council members are 
chosen by the provincial government 
and may or may not include an education 
requirement. More information about public 
appointees, including how to become one, 
is available from Ontario’s government 
website. 

40. Do you get paid to sit on council for the 
College?

Council consists of 37 members. The Chair 
of Council is full-time and receives a salary. 
The Chair is responsible for representing 
Council publicly and presiding over Council 
and Executive Committee meetings. The role 
is a seconded position and is only valid for 
the duration of each of Council’s term.

Elected members are released from their 
school board or private school for Council 
service. The College reimburses their 
employer for replacement costs. 

Appointed Council members receive a per 
diem of $150 per day from the province 
pursuant to Management Board guidelines. 
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Questions Answers

41. How does the College ensure the pres-
ence of teachers with an immigrant 
background is on the committees? 
Especially black teachers and other 
minorities? 
 
Original question was received in 
French. 
 
Comment est-ce que l’ordre assure 
la présence des enseignants issus de 
l’immigration dans les comités? en 
particulier les enseignants noirs et 
autres minorités.

Ontario legislation defines Council’s 
composition. This includes the number of 
appointed and elected positions, regional 
representation, and qualifications.

Our election system is based on regional 
representation and categories that reflect 
Ontario’s publicly funded school systems. 

Council is highly committed to anti-oppression, 
diversity and inclusion. We encourage all 
Ontario Certified Teachers to learn more 
about Council and either seek a position 
themselves or nominate a colleague.

42. How come I just learned that the 
College represents teachers in other 
provinces, and the council is designed 
to reflect this.

There are College members, Ontario Certified 
Teachers, who live or work outside of Ontario 
and Canada. 

Our election system is based on regional 
representation and categories that reflect 
Ontario’s publicly funded school systems. 
We can confirm that all Council members 
are required to reside in Ontario.

In-depth information about our election 
process is available in the September 2020 
issue of Professionally Speaking, and available 
at oct.ca.

https://www.oct.ca/publications/professionally_speaking/2020-09/2020-09-table-of-contents-PS.asp
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Questions Answers

43. Who is going to replace Michael 
Salvatori as the chief electoral officer 
in the upcoming College election? This 
should have been addressed in the 
resignation statement, it is not being 
transparent to hide this critical issue. I 
doubt that a new registrar will be hired 
and up to the job if you are just starting 
to develop the search criteria 6 months 
before the election. Unless you want 
to create confusion in the election like 
‘our friend’ Trump, if so you are doing a 
great job.

There is legislation in place to cover this 
exact scenario. Council has the power to 
appoint one or more deputy registrars who 
shall have the powers of the Registrar for 
the purposes of the Ontario College of Teach-
ers Act. This includes the Registrar’s role to 
administer the Council election. 

Those powers have been delegated to our 
current Deputy Registrar. 

44. The College could ask the Ontario 
government to help make the council 
more representative of Ontario as a 
whole. But you are hiding behind saying 
‘the government makes the decision’

The province is currently considering signifi-
cant changes to the College’s governance 
structure. We expect that the issue of 
Council representation will be a considera-
tion in their deliberations. 

45. the answer about racism committee 
was not really an answer, lots of buzz 
words were used. Why is there not an 
ad hoc committee on racism

The College is currently working with the 
province on a variety of initiatives to address 
racism and discrimination in Ontario. At their 
October 2, 2020 meeting, Council approved 
amendments to the College’s Professional 
Misconduct regulation making remarks or 
engaging in behaviours that expose any 
person or class of persons to hatred on the 
basis of a prohibited ground of discrimina-
tion under Part I of the Human Rights Code 
an act of professional misconduct.



16

Questions Answers

46. Can you provide more information on 
this? Based on the committee’s rec-
ommendation, Council approved that a 
sortation process be used to populate 
Council. Council also approved an 
application process for non-Council 
member committees based on a 
competency profile.

Sortition is a process that is random 
selection. It begins with random outreach to 
a statistically significant number of Ontario 
Certified Teachers, and asking if they are 
interested in serving on Council.

The genesis of this approach is based on the 
principles that the Governance committee 
discussed when we transition from a model 
of governance that is representative, based 
on an election from certain constituencies 
(English, Catholic, geographical, administra-
tion, etc.). 

By starting out with a sortition process, 
a random selection, what we are doing is 
ensuring:

• diversity
• a process that is open, transparent, and 

externally auditable
• a competency-profile that is provided to 

potential candidates so that they under-
stand Council’s role

• And the skills that are needed for success.

47. Where can I get access to the full 
Report of the Comprehensive Review of 
Standards of Practice that Tom Potter 
referred to?

We don’t understand your question.

However, the competency profiles were 
mentioned. The Governance Committee 
of Council is in the process of developing 
competency profiles outlining essential 
skills and attributes for serving on Council 
and committees. These profiles will be 
brought forward to Council for review and 
approval.

If this is not the answer you are looking for, 
please contact our Client Services team at 
416.961.8800.
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Questions Answers

48. Is the sortition process just going to 
benefit voices that are already present 
on the council? Highly educated?

The competency profile will highlight the 
skills and attributes that are needed for 
success as a Council member. 

The profile will highlight those skills that are 
essential to bring at the outset and those 
that can be learned with Council colleagues. 
With its random selection process, sortition 
connects with members who may have not 
otherwise thought of service on Council and 
invites them to self-assess their own skills 
and interest in serving to regulate their 
profession.

49. What is the sortition process that has 
been approved?

Sortition is a process that uses random 
selection. It begins with outreach to a 
statistically significant number of randomly 
selected Ontario Certified Teachers, to ask 
if they are interested in serving on Council. 
Members will self-assess their own skills 
and competencies against the competency 
profile and submit an application. 

Council approved a sortition process as a 
recommendation to the government. 

It is important to note that changes to the 
governance structure require legislative 
change and this has not occurred.

50. Why do you share only with the government, 
not the public?

The information regarding the College’s 
governance review has been publicly available 
through our website since December 2019, 
as part of the Governing Ourselves section 
in Professionally Speaking. 

https://professionallyspeaking.oct.ca/publications/professionally_speaking/2019-12/2019-12-Council-Meetings-PS.asp
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Questions Answers

51. How will reducing the number of mem-
bers help represent under represented 
groups?

A significant change in the proposed gov-
ernance structure is that Council members 
will no longer sit on statutory and regulatory 
committees. This opens up opportunities for 
College members and interested members 
of the public to put their names forward to 
serve on committees who accredit teacher 
education programs, consider registration 
appeals, approve standards for the profes-
sion and comprise the discipline processes.

52. What are the 37 recommendations? 
You talk about them a lot but why can 
we not see them

The 37 recommendations listed in Govern-
ance Solutions Inc.’s independent review of 
Council is available on our website. 

53. Is the ‘Governance Structure 
Review’ looking into the systematic 
discrimination present. The focus on 
French and English ethnic groups over 
other groups. The lack of Indigenous 
representation. The dilution of North-
ern Ontario voices with Quebec and 
Manitoba votes in their representation. 
The lack of minority representation on 
the council.

Commissioned in March 2018, the gov-
ernance review examined our governance 
structure for greater efficiency and effect-
iveness.

The College is working closely with the 
government to determine what our new 
governance structure could look like. Your 
feedback will be taken into consideration. 

https://www.oct.ca/-/media/PDF/Governance Review Report/Governance Review Report.pdf
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Certification process

Questions Answers

54. I know somebody who is has a masters 
degree in education, qualified to 
teach throughout the work, including 
Canada. But is not able to be qualified 
by the College because you demand 
a form to be filled by an organization 
that no longer exists. Why are you 
discriminating against immigrants? 
MAGA?

The College is committed to a fair, equitable 
and transparent registration process that 
are audited by the Provinces Fairness 
Commission.

The documents required during our appli-
cation process help us determine whether 
an applicant meets all the requirements for 
registration. 

We recognize that this can be a challenging 
process, and in your friend’s case, impos-
sible if an organization no longer exists.

In cases like this, there are alternative ways 
to fulfill our application requirements. We 
strongly urge your friend to contact our Client 
Services team directly at 416-961-8800 to 
discuss the specifics of their application. 

55. I had registered myself in 2018 for an 
Ontario Certified Teacher. I am in the 
process of sending documents required 
to complete the licensee from my native 
country. Due to present scenario insti-
tutions and universities are unlocking 
now so it might take longer duration 
than 2 years to complete it.

Thank you for letting us know. To discuss 
your specific application, please contact our 
Client Services team directly at 416-961-
8800.

56. Hi, my question is why am I getting 
invitation for members meeting when 
my documents are under evaluation for 
the past 7 to 8 months? I need to get a 
job and I can’t move forward because 
of you slow process

Our Annual Meeting of Members is open 
to all education stakeholders, including 
members, the public and applicants. 

In regards to your application, please 
contact our Client Services team directly at 
416.961.8800.

57. I know of a teacher whose official 
name was changed by an Indian Agent 
with out the person’s or his families 
knowledge. So on some of the official 
documents there is an English name, 
but that name was never used by him. 
Yet the College continues to demand 
the racist English name is used. Why?

We are very sorry to hear about this 
situation. The College is committed to 
anti-oppression, diversity and inclusion.

We strongly urge your friend to contact our 
Client Services team directly to discuss the 
specifics of their membership.
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Questions Answers

58. Due to this COVID 19, My university is 
not allowed to issue transcripts and 
degree certificate online and in paper 
because three of the administrative 
officer are tasted positive. However I 
already have all these documents with 
me. So my question is ‘Does Ontario 
College of teacher accepts documents 
form applicant because of the  
destructive situation?

Please contact our Client Services team 
directly at 416-961-8800 to discuss the 
specifics of your application. 

59. Well, I have applied for an Ontario 
Teaching license in 2020. I have already 
mail some of my question to the 
college but still, I didn’t received any 
answer. So I would like to know that to 
whom I should contact and mail.

In regards to your application, please 
contact our Client Services team directly at 
416-961-8800.

60. Why is the math test done in the 
current manner, it seems to be set up 
to create barriers rather than build 
bridges. Does a kindergarten teacher 
need to be able to do intermediate 
math? It should be differentiated, as 
all teachers are expected to do.

The Math Proficiency Test is a certification 
requirement instituted by the Ontario 
Ministry of Education.  The College did 
not design nor does it administer the test. 
Please visit the Math Proficiency Test site 
for more information. 

61. Why does the College support the 
current Math test for new teachers. 
It is poorly designed/implemented. 
Why do all teachers have to have the 
same test. It should be differentiated, 
like any good teacher does in their 
classroom. Does it help the teaching 
profession if primary teachers are able 
to teach Senior math topics?

The Math Proficiency Test is a legislated 
requirement, set by the Ministry of Education. 
The test is designed and administered by 
the EQAO.

The College is committed to ensuring that 
teachers receive the initial and ongoing 
teacher education to prepare them to 
support students in all areas including 
mathematics. Our accreditation of teacher 
education programs ensures that new 
teachers are enabled to acquire knowledge, 
understanding and skills of the Ontario 
curriculum, including math. Multiple 
math additional qualifications have been 
developed and accredited with an aim to 
enable teachers to enhance and deepen 
their knowledge and skills in teaching math 
to students at a variety of levels.
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Questions Answers

62. How long does an application take to 
the college on average?

Our published evaluation process is set 
at 120 days after we receive a complete 
application. For Ontario graduates who have 
completed their post-secondary degree and 
teacher education program within Ontario 
(or with a College-approved provider), it 
generally takes 10-15 days to render a 
certification decision. In a typical year, this 
happens in July. However, COVID-19 has 
obstructed or delayed some organizations’ 
ability to send us the necessary documents. 

For applicants who completed their post-
secondary degree and teacher education 
program outside of Ontario, including 
Ontario graduates with an out-of-country 
undergraduate degree, or internationally 
educated teachers (IETs), the process could 
take longer. This is usually caused by missing 
information or outstanding documents. 
Oftentimes, we may require additional proof 
of an applicant’s credentials. We may also 
receive a requested document, but with 
information missing. 
 
Each applicant’s situation is unique. 
Depending on where an applicant earned 
their credentials, delays may be caused by 
COVID-19. Where possible, we have been 
working with applicants to find alternative 
solutions. 
 
The College invites applicants to contact 
our Client Services team at 416-961-8800 to 
discuss their specific file. 
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63. Can you please let me know statistics, 
how many international applicants 
(approximately) have been approved/
denied till this date in 2020? Specific-
ally those applicants whose evaluation 
started this year in January. Thank you.

We are unable to share the numbers for 
2020 at this point in the year. The evaluation 
process has taken longer than usual due 
to delays from COVID-19, so many of our 
applicants remain in the evaluation stage. 

What we can share are our numbers from 
2019, which include: 

• Total applications: 6,090
• Total applications denied: 114
• Total successful applications: 5,525 

 � Ontario: 4,514
 � International: 542
 � United States: 156
 � Other Canadian provinces: 313

Historical data can also be found on our 
website.

64. Will virtual teaching days in practicum 
count towards the 80 day requirement 
TC’s need for College certification?

Yes. Part of a candidate’s practical experi-
ence in their program of professional edu-
cation may take place in a virtual classroom 
or similar online teaching environment.  All 
other program and practicum requirements 
must be met in order to be certified, and 
more information on these requirements is 
available in our Registration Guides.

65. Will the College be making membership 
of the College any easier this year? 
I am a fully qualified and certified 
teacher from the UK, yet have been 
waiting over 2 years to gain member-
ship. I cannot be the only applicant in 
this situation.

We’re always looking for ways to make 
improvements where needed.

Please contact our Client Services team 
directly at 416.961.8800 to discuss the 
status of your application.

https://reports2018.oct.ca/Finances/Notes-to-Financial-Statements
https://www.oct.ca/en/becoming-a-teacher/requirements
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Enhanced Teacher Education Program

Questions Answers

66. It has been a few years since 2 year 
BEd has been implemented, is there 
any proof that the two year program 
has better outcomes to the teaching 
field? Has there been a report or study 
on this?

Our Transition to Teaching study provides 
some early insight into the outcomes of the 
Enhanced Teacher Education Program. 

For our 2018 report, we reached out to the 
first set of graduates and asked them to 
rate the different aspects of their teacher 
education program. Generally, graduates of 
these programs report positive ratings for 
most areas, with many rated as excellent.

Our latest survey findings from 2019 confirm 
and further extend the positive trend in 
Ontario job opportunities for early-career 
teachers. 

Full copies of all the reports are available on 
our website at oct.ca.

67. What about the quality of the teachers 
who are graduating, not just what the 
teachers think about it. Those would 
studies that you are mentioning would 
not stand up in a peer reviewed journal. 
You have no real research on the 2 year 
program vs a 1 year program?

The teacher education program was 
expanded to a four semester (two-year) 
program. The added time provides teachers 
with more education and practice teaching. 

https://www.oct.ca/becoming-a-teacher/transition-to-teaching
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Employment Opportunities

Questions Answers

68. As a Muslim teacher, I suffered not 
being visible to schools. I am now an 
education consultant in the middle 
east. I am afraid I have to be a supply 
teacher again if I want to come back 
home. Will you please make hiring 
easier and a cleaner process without 
prejudice?

Hiring issues are the responsibility of the 
government and individual school boards, 
and fall outside of the College’s purview. 

Generally speaking, if you are a member of 
the College and have let your membership 
lapse, we can reinstate you.

Ontario is currently experiencing a shortage 
of certified teachers, which has been 
magnified by smaller class sizes during the 
pandemic to improve physical distancing 
and reduce the risks of spreading the 
COVID-19 virus. 

In short, you are needed. Your significant 
and specialized knowledge and skills are 
needed. For more information on your 
specific situation, please contact our Client 
Services team at 416.961.8800.

69. I’m an OCT (Ontario Certified Teacher) 
abroad and would like to come back to 
work in Ontario. Are you going to hire 
new teachers? Are you going to count 
our experience? Will you please make it 
easier for minorities to join.

Please refer to the answer in question 68.

70. I am an OCT abroad. Are you going to 
hire teachers this year? Are you going 
back count our experience and make 
employment a little easier.

Please refer to the answer in question 68.

71. Good Evening Team. I live in Jamaica 
and would like to know if the College 
offers any form of assistance in getting 
teachers placed in schools who are 
living outside of the country.

Employment falls outside of the College’s 
purview and is the responsibility of the 
school boards. A list of the school boards 
can be found on the Ministry’s website. 

http://www.edu.gov.on.ca/eng/sbinfo/boardlist.html.
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Questions Answers

72. How can I get a job and move to Can-
ada after getting the certification?

Employment falls outside of the College’s 
purview and is the responsibility of the 
school boards. 

A complete list is available here. We also 
keep a list of job opportunities that may be 
helpful.

https://www.oct.ca/publications/professionally_speaking/2020-09/2020-09-table-of-contents-PS.asp
https://professionallyspeaking.oct.ca/publications/professionally_speaking/2019-12/2019-12-Council-Meetings-PS.asp
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AQs / ABQ

Questions Answers

73. How can the College approve an AQ 
on information technology that has 
the participants read an article about 
information technology written before 
the iPhone and Youtube were created? 
This lack of oversight on this issue 
reduces the quality and respectability 
of all the College’s approved AQ/ABQs.

Your feedback has been shared within the 
College. 

We would like to hear more from you. Please 
give our Client Services team a call at 
416.961.8800.

74. Why does it take so long to approve 
AQs and ABQs on the College’s website, 
over 2 weeks of waiting for what?

We’re going to answer this question generally 
as we’re unsure of what you are referring to.

All guidelines for AQs and ABQs undergo 
extensive review and consultation, which 
includes Members and subject matter 
experts.

If this isn’t the answer you’re looking for, 
please reach out to us with specifics at 
standardsinfo@oct.ca.

75. Why is it so hard to find the link to pro-
vide feedback on AQs on the College’s 
website. If you really want feedback it 
should be easy to find.

Thank you for your feedback. We have 
shared this information with our digital 
media team. 

76. Who do you make sure that AQs don’t 
just red-wash. AQs should: All AQ 
courses that teachers may elect to 
take to enhance their professional 
practice contain specific content 
related to Indigenous knowledge, 
culture and history. But are these 
specific content actually meaningful 
or are they put into the course without 
any real consideration.

Our AQ guidelines are created based on 
extensive consultation with key education 
stakeholders, including external subject 
matter experts and our members. This 
consultation process is critical to ensuring 
the AQ guidelines are truly educative and 
reflect the needs of Ontario’s classrooms. 

AQ guidelines are also reviewed on a regular 
basis and are updated when necessary. 

77. What are you doing to address the 
systematic racism that is present in 
many AQs and ABQs that are currently 
offered in Ontario?

Please refer to the answer in question 80.

mailto:standardsinfo%40oct.ca?subject=
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Diversity, inclusion, racism / anti-Black racism / anti-Black racism AQ, Indigenous

Questions Answers

78. Why does the College allow racist 
posts on their Facebook Page. XXXX 
Posts about the pandemic on a College 
post from July 10, 2020. Why is the 
College not following their own advice 
about Social Media?

Thank you for bringing this to our attention. 
We have removed the post you flagged and 
blocked this person from our Facebook 
page. 

79. Why in “International Trends in 
Self-Regulation” in the June 2020 
Professional Speaking, are there only 
1st world perspectives given. It is not 
a truly International Trends if you leave 
out the majority of the world and their 
perspectives. Why is this systematic 
racism present in the College?

The regulators interviewed for this story 
were selected because they are legislated 
by their governments and have similar 
mandates as the College. We share common 
goals when it comes to the regulation of 
teachers in their respective countries. 
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Questions Answers

80. Are all College members going to 
receive Anti-Black Racism? Or is it only 
optional for those who already know/
see the systematic racism in Ontario/
Canada? If so how is that going to help?

The College sets the guidelines for all AQ 
(Additional Qualification) courses, including 
the one currently being developed for 
anti-Black racism. 

This AQ will become available to all Ontario 
Certified Teachers (OCTs) through various 
providers. 

Self-directed learning is a key component of 
being an OCT and is part of our Professional 
Learning Framework, which is available for 
viewing on our website.

The framework provides a number of 
learning resources for educators, such as 
learning through practice, participating 
in learning opportunities offered by their 
employers, the Ministry of Education, 
Faculties of Education, the Ontario Teach-
ers’ Federation and its affiliates, principal 
organizations, supervisory officer organiz-
ations, subject associations, professional 
institutions and community organizations. 

College members’ commitment to continued 
professional growth serves as the catalyst 
for innovative, creative and responsive 
professional practice.

The College does not have the authority 
to mandate which Additional Qualification 
courses are taken. 

The College provides professional advice to 
all 234,000 of our members, which is why 
our next professional advisory will focus on 
anti-racism and discrimination.

https://www.oct.ca/-/media/PDF/Professional Learning Framework/framework_e.pdf
https://www.oct.ca/-/media/PDF/Professional Learning Framework/framework_e.pdf
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Questions Answers

81. I would like to know how you are going 
to address systematic discrimination, 
along with racism, that occurs in many 
of the AQs and ABQs that are provided/
approved by the College?

All AQ guidelines are reviewed regularly and 
updated as required to meet the needs of 
today’s education system. 

We reach out to Members regularly for 
feedback and consultation. For example, 
we encourage and ask every member who 
completes an AQ to provide feedback via a 
survey. 

In addition, during the AQ development 
process, Members are invited to provide 
input during the drafting and revision 
process. 

Please note that every aspect of the  
College’s work, including the development of 
AQ guidelines, is infused with the concepts 
of equity, inclusivity, anti-oppression 
self-reflection, diversity and public voice.

82. What is the College doing to reduce 
the Lack of representation of Black 
and Radicalized Canadian on School 
Boards/Teaching Profession and 
at the College? globalnews.ca/
news/7254185/black-racialized-can-
adians-lack-representation-boards/

School boards fall outside of our purview. 
However, the government has said they are 
working closely with boards on this issue. 

The College has an ongoing and long-stand-
ing commitment to anti-oppression, equity 
and inclusion. We acknowledge more work is 
needed and are currently reviewing our own 
internal processes. 

83. What is the College doing to deal with 
the Systematic Racism presenting the 
Ontario College of Teachers.

Please refer to the answer in question 80.

https://globalnews.ca/news/7254185/black-racialized-canadians-lack-representation-boards/
https://globalnews.ca/news/7254185/black-racialized-canadians-lack-representation-boards/
https://globalnews.ca/news/7254185/black-racialized-canadians-lack-representation-boards/
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84. Has the College examined the role that 
racism has in accepting teachers into 
the College who have been educated 
in other Countries. Question needs 
to be asked about how much of the 
information is based on facts and how 
much is based on assumptions.

As a whole, and as individuals, College 
Council and staff are committed to anti-op-
pression, inclusivity and diversity. We also 
acknowledge that more work can be done to 
address discriminatory behaviour.

Most recently, staff and Council underwent 
mandatory training to learn about matters 
of anti-Black racism, inclusivity, diversity 
and unconscious bias.

Regarding our application process, by 
law, we must review all our processes and 
practices annually and provide our findings 
to Ontario’s Fairness Commissioner who 
reviews them for openness, transparency 
and fairness.

85. Besides creating an optional AQ about 
Anti-Black Racism, what is the College 
doing to address racism in the teaching 
profession?

We are working closely with the government 
to address all forms of discriminatory 
behaviour, including anti-Black racism.
In addition, our next professional advisory, 
which will be distributed to all 234,000 of 
our members, will focus on anti-racism and 
discrimination.
Our Standards of Practice and Accreditation 
staff also review our Additional Qualifica-
tions and Additional Basic Qualifications 
through the lens of diversity, equality and 
inclusion.
Work on this issue is underway and we 
will provide more information as soon as 
possible.

86. Why are you raising up English and 
French over the other languages 
that are present in Ontario? Why 
are Indigenous languages not being 
supported by the College in their 
meetings? Systematic Racism?

By law, the College is obligated to communicate 
in English and French. 

In addition, the College has taken additional 
steps to communicate in other languages, 
including Indigenous ones. 

From our AQs to public communications 
materials, some languages we have com-
municated in include: Ojibway, Arabic, Tamil, 
Tagalog and Simplified Chinese.
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87. Just because the law only required 
French and English does not mean 
that those are the only languages 
you should be prepared to provide 
information in. The excuse of ‘the law’ 
is insulting. Look beyond the minimum, 
it is what you ask of us.

The College has an ongoing and long-standing 
commitment to anti-oppression, equity 
and inclusion. We will continue to build on 
the work we’ve already done. The College 
continues to make information for parents 
available in many different languages.

88. What is the College doing to address 
the disparity between Provincially 
funded schools and Federal funded 
reserve schools? That is systematic 
racism the College is complicit in.

Funding is not within the College’s mandate. 
Please reach out to directly to the Ministry 
of Education to share your concerns. 

89. What is the College doing to address 
the Systematic Racism present in the 
current members of the College, many 
members are racist or support systematic 
racism. How/What are you doing to 
make each person address this?

We are currently developing an AQ guideline 
for a course on anti-Black racism. This is 
being led by Karen Murray, the Centrally 
Assigned Principal for Equity, Anti-Racism 
and Anti-Oppression at the Toronto District 
School Board.

As well, work is underway for our next 
professional advisory – advice that is 
distributed to all our members – on anti- 
racism and discrimination. 

The College is also working closely with the 
government on issues of discriminatory 
behaviour, including recommendations 
for legislative amendments to the Ontario 
College of Teachers Act, “to ensure there are 
clear, transparent, and effective account-
ability and recourse measures in rapidly 
responding to instances and allegations of 
anti-Black racism and discrimination.” 

The concepts of equity, inclusivity, an-
ti-oppression self-reflection, diversity and 
public voice will continue to be infused into 
every aspect of our work, including through 
initial teacher education, ongoing teacher 
education and professional advice.
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90. How is the College making sure that 
Marginalized voices are included in the 
College. This meaning into the council 
meetings, AQ/ABQ development and 
teachings, Decisions and Policies.

The College has an ongoing and long-standing 
commitment to anti-oppression, equity and 
inclusion and consultation is critical to this.

For example, when developing our policies, 
AQ guidelines and professional advisories, 
we work closely with education stakehold-
ers and subject matter experts.

Karen Murray, the Centrally Assigned 
Principal for Equity, Anti-Racism and An-
ti-Oppression at the Toronto District School 
Board, is leading the development of our AQ 
focused on anti-Black racism.

91. In 2019, you published homophobic 
material in your board’s magazine. 
What steps have you taken to address 
the anti-LGBTQ2S and systematic 
homophobia since this was brought to 
light?

Our Editorial Board, which governs  
Professionally Speaking, regrets the pain 
and distress it caused members by publishing 
the letter to which you refer.

Changes have been made to the editorial 
review process, including:

• the implementation of an additional step 
when reviewing potentially sensitive 
material 

• seeking an opinion beyond the board itself 
to determine whether or not to publish

Full details are referenced in a statement 
from the Chair of the Editorial Board on page 
12 of the March 2020 issue of the magazine, 
available through our website oct.ca. 

Also, in the September 2020 issue of 
Professionally Speaking, we published 
“Confronting Inner Conflict” an article that 
addresses what Members should do when 
their personal views conflict with aspects 
of the curriculum, instructional styles or the 
philosophy of their employer. 

https://professionallyspeaking.oct.ca/2020-03/2020-03-Table-of-Contents-PS.asp
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92. With Michael Salvatori’s resignation, 
will the College act to have the 
leadership represent the diversity of 
Canada/Ontario? Looking beyond the 
French/English diversity and look at 
real diversity? The College needs to 
represent us all not just two groups 
that represents one world view present 
in Canada.

The role of Registrar is appointed by Council 
and they will be sharing their proposed 
recruitment process at the October meeting. 
Your feedback has been shared with them 
for consideration. 

93. Why is the section on ‘Indigenous’ on 
the College’s website so small? oct.ca/
members/research/indigenous;  
 
The section on ‘cellphones’ on the 
College’s website is twice as large: 
Why is the section on ‘Indigenous’ on 
the College’s website so small? oct.ca/
members/research/indigenous.  
 
You can see what the priority of the 
College is, not Indigenous issues.

The College has an ongoing and long-stand-
ing commitment to anti-oppression, equity 
and inclusion and consultation is critical.

The specific web page you shared is only 
one of many focused on Indigenous educa-
tion. Our website also features Exploring 
the Ethical Standards for the Teaching 
Profession through Anishinaabe Art, by 
Bruce Beardy, OCT, an Indigenous member 
of the College and a faculty member at 
Lakehead University, Faculty of Education in 
the Aboriginal Education Department.

We also have 24 Indigenous-focused AQ 
guidelines available for our members. 

Our member publication, Professionally 
Speaking and our e-newsletter Your College 
and You have also included numerous 
Indigenous-focused on stories.

All materials posted go through extensive 
consultation with the Indigenous community. 

We were unable to see the second web page 
you refer to and cannot comment on that. 

94. What is the College’s response on 
Residential Schools?

The College has long been committed to 
anti-oppression, diversity and inclusion 
in education. We have no jurisdiction over 
residential schools.

oct.ca/members/research/indigenous
oct.ca/members/research/indigenous
oct.ca/members/research/indigenous
oct.ca/members/research/indigenous
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95. Knowing the history of what happened 
at Residential Schools, as there been 
a review of all teachers who are the 
College members who worked at those 
schools? Or are we hiding that history 
and allowing teachers to benefit from 
our blind eye?

Residential schools fall out of the College’s 
purview.

Having said this, the College has and 
continues to collaborate with education 
stakeholders to bring Indigenous culture, 
knowledge, perspectives and language into 
the Ontario curriculum.

In 2017, two years after the Truth and Recon-
ciliation Commission’s (TRC) call for Canada 
to write a new history with its Indigenous 
peoples, the collaboration between the 
College and Indigenous artist, Bruce Beardy, 
OCT is one example of steps now being 
taken in Ontario teacher education on the 
road to reconciliation.

96. Where College members present and 
approved after working at residential 
schools?

This falls outside of the College’s purview.

97. All of your work for anti-oppression 
is optional, it need to be mandatory. 
Racist teachers exist, what is the 
College doing to stop them from our 
children.

The College is working closely with the gov-
ernment to discuss changes in legislation 
and regulation that would better address 
discriminatory behaviour in the classroom. 
We will provide updates as they become 
available. 

98. Intentional Design Resource for AQ 
Course Providers: Anti-Oppressive 
Stance will this be provided to all 
teachers

This resource for AQ designers is currently in 
its pilot phase. A copy of this is available upon 
request by emailing standardsinfo@oct.ca.

mailto:standardsinfo%40oct.ca?subject=
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99. The College’s Mission: To provide for 
the ongoing education of members 
of the College. -how is the College 
education ALL teachers on racism, not 
just those who choose to take an AQ

We provide for the ongoing education of 
teachers a number of ways, including 
through:

• professional advisories;
• our member magazine;
• our monthly electronic newsletter;
• resources from the Margaret Wilson 

Library;
• online resources; and
• Additional Qualifications.

100. Will the public ever see: “Intentional 
Design Resource for AQ Course 
Providers: Anti-Oppressive Stance.” 
It would be helpful if the public could 
see what this document looks like, it 
would help with the Transparency and 
Accountability of the College. Because 
right now I believe that it is a terrible 
document that is not going to create 
meaningful change, if I could see it I 
bet my opinion would change.

Thank you for sharing your thoughts. This 
resource for AQ designers is currently in its 
pilot phase. A copy of this is available upon 
request by emailing standardsinfo@oct.ca.

101. I found it shocking that both the Chair’s 
Message and the Deputy Registrar 
did not address Racism. How can our 
leaders be so tone deaf? Maybe this 
oversight reflects the implicit bias and 
racism present in the organization?

The College has an ongoing and long-standing 
commitment to anti-oppression, equity and 
inclusion. Your feedback has been shared 
internally. 

Our intention for the meeting was to strictly 
report on our activities from 2019.

102. What is the College doing to correct the 
racism that is present in the current 
College organizational system? There 
seems to be a focus to only include 
French minority voices, rather than all 
the different minority voices that are 
present in Ontario. Are English and 
French histories/voices more import-
ant than others?

By law, the College is obligated to communi-
cate in English and French. 

In addition, the College has taken additional 
steps to communicate in other languages, 
including Indigenous ones. 

From our AQs to public communications 
materials, some languages we have com-
municated in include: Ojibway, Arabic, Tamil, 
Tagalog and Simplified Chinese.

mailto:standardsinfo%40oct.ca?subject=
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Focus Groups

Questions Answers

103. In the chair’s message she states the 
following “We conducted these ses-
sions in English and French in Windsor, 
Welland, Ottawa, Barrie, Thunder Bay 
and Toronto. 

These cities were chosen to reflect 
different geographical regions, demo-
graphics and languages.” Why were 
they only done in English and French, 
what about other languages. Where is 
the rural representation? Only Welland 
is rural, and it is still considered to 
be in the GTA. What was the thought 
process behind only using these 
locations.

 

We visit different cities every year to ensure 
we have feedback from different parts of 
Ontario. The cities mentioned during our 
meeting were for 2019 only.

In 2018, we visited Kingston, Ottawa, 
Kitchener, London,Timmins and Toronto. In 
2017, we visited Ottawa, Kingston, London, 
Sudbury, Toronto and St. Catharines. 

The cities are chosen to reflect different 
geographical regions, demographics and 
languages. While the focus group sessions 
conducted by the College are held in these 
cities members are randomly selected from 
each region insuring rural representation.

This information is available in our annual 
reports.

https://www.oct.ca/about-the-college/annual-reports
https://www.oct.ca/about-the-college/annual-reports
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College Publications: Professionally Speaking and Your College and You

Questions Answers

104. Does the College make sure that the 
companies that are advertising through 
the College have ethical standards? 
The College has to make sure that 
it is not being used like any regular 
magazine

Yes. The magazine’s editorial board, which 
includes members of Council, reviews 
the magazine for all content to ensure 
everything is appropriate for the teaching 
profession.

105. Why does the College send us emails 
with Ads? Are we not paying money to 
be apart of this organization?

To maintain the privilege of teaching in 
Ontario’s publicly funded schools, members 
must pay an annual membership fee. It is 
similar to renewing a driver’s license for the 
privilege of driving.

The membership fee funds our mandate 
and activities including: Council and 
committees, occupancy costs, the office 
of the Registrar, services to members and 
applicants, communications, standards 
of practice and accreditation, corporate 
services, capital assets, and investigations 
and hearings. 

All advertising revenue from Your College and 
You is used to offset the cost of producing 
our official member publication. 
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Concerns about members

Questions Answers

106. It has come to my attention from 
classroom teachers that many 
principals are failing to implement 
government-mandated public heath 
measures in their school. 

Thank you for sharing your concerns. 

If you have a concern about a member, there 
are steps you can take.

• Try to address the issue by speaking with 
the teacher first, then principal, or district 
school board.

• If a resolution cannot be reached, and the 
issue involves a matter of professional 
misconduct, incompetence or fitness to 
practice, contact us. See our online form 
at oct-oeeo.ca/submitcomplaint.

• Complaints that are not considered 
frivolous or vexatious are investigated and 
considered by a committee, which decides 
whether it should be referred to a public 
hearing.

107. What is the College doing to address 
Systematic Racism in the current 
distance learning options provided by 
public funded schools?

Ontario’s curriculum, including distance 
learning, falls outside of the College’s 
mandate.

Please reach out to directly to the Ministry 
of Education to share your concerns.

oct-oeeo.ca/submitcomplaint
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Topics that are outside of the College’s mandate

Questions Answers

108. Due to Ontario’s struggle to find teach-
ers due to Covid is there a possibility 
to temporarily remove the 50 days 
per school year rule on pensioners? 
In virtually every other Profession 
individuals can retire and return in 
contract without it affecting their 
monthly pension pay.

Pensions and related issues are negotiated 
between the pension plan partners namely, 
the teacher federations and the Province of 
Ontario. If you are interested in returning to 
the classroom (be it virtually on in-person), 
please contact the Ontario Teachers’ 
Pension Plan.

109. I am a retired teacher and just received 
the notice encouraging me to consider 
returning to the classroom. Based on 
what I hear from the unions and my 
colleagues still in the classroom I take 
serious umbrage with your assuring 
retirees that the schools are taking the 
measures necessary; they are not!! 
My question is what extra effort is the 
College taking, on its own dime and 
initiative, to ensure the public interest 
in a safe school environment is being 
upheld by those members (i.e.princi-
pals) responsible?

We understand and appreciate your con-
cerns. We’ve been in discussion with many 
in the sector and are acutely aware of and 
sensitive to the challenges facing district 
school boards, in both virtual and physical 
classrooms.

We have access to Ontario Certified Teachers 
and wanted to reach out to anyone who may 
be in a position to help.

We sent letters to 132,000 people including 
retirees, members in good standing who are 
not currently identified as teaching in the 
public or private systems and to teacher 
applicants who have yet to complete the 
application process. 

To assist members, the College recently 
published guidelines to support teachers in 
virtual learning environments.
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